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1. cv13ULNL, HrNl8RLEN 1. GENERAL PROVISIONS

Unyl Ywngp uwhdwunwd £ 5plewbh «3wjpnuwly» hwdwjuwnpwUuh  This Regulation sets the procedure and
(wyunthtwn® 53) nuuwywlnnn Yuwadh Ungniewihb punpngejwl W conditions for the competitive selection of
wwpwnnulbph nEnwywwl pupwgwlwngl nL wwjdwulubpp: teaching staff at Yerevan Haybusak University

Ywngh hpwdwlwl hhuebpl 6U «UppoLpwl duupls U (YHU) and for filling teaching positions.

«Pwpapwgnyl Ypenyejwl W ghunngejwl Jwuhu» 33 optuplbpp W Its legal basis is the RA Law on Education, the RA

533-h JwunUwnpnyeyniup: Law on Higher Education and Science, and the
YHU Charter.

2. yyuuduvrn1 wu2uk mucsnuLere b4 udusvnrausrpu 2. TEACHING POSITIONS AND REQUIREMENTS
Leryysus4ni muluLatere FOR CANDIDATES
533-nd uwhdwuynid GU nwuwywlunnn Yuaguh hGnlyw YHU has the following teaching positions: Head

ww2wmnllbpp' wdphnUh Jwphs, ypn$bunp, nngbuwn, wuhuwnbUwn W of Chair, Professor, Associate Professor, Assistant,
nwuwhunu: Ywle nbnwywynud U Upgnipwihl punpnipjwdp’ and Lecturer. They are filled by competitive

hhug lnwnph dwdybunny: selection for a term of five years.

Muwwnnulbph mEnuwlwwl swihwlhyubpu Gu. The criteria for filling positions are:

e hwdwlunpnh pwpapwanyl W (ud) hEnpnithwywl Ypeniejwl ¢ the candidate’s higher and/or postgraduate
npwlwynpnudp, ghunnwuwl wuwnmhbéwup W Ynynedp qualification, academic degree, and title

e Jwulwghunwywl b Jwuwdwpdwlwl hdinnueyndulbpp ¢ professional and teaching skills

¢ ghunwhbGunwgnunwywl gnpdniubinLejwl wpnyndupubpp e research results

e npwlwynpdwl pwpapwgnidp W yGpwnpuwywydnpnudp ¢ professional development and requalification

e nuuwlnnwlywl hwpgdwlu vhongny nwuwhunuh guwhwwndwl e the results of student evaluation of the
wnryntuplbpp teacher

e nwuwhunuh w2huwwnwlgh quwhwwndwl wyaltkpp e other forms of evaluation (self-evaluation,
(huplwqUwhwuwnnud, gnpdpuytpubph W wudhowywl and evaluation by peers and the line
nGywdwph quwhwwnnid): manager).

fdwthnip ww2wnnuh hwjwyunpnp whbwne £ ndubuw ybpohu hhug A candidate for a vacant position must have

wnwpnwd hpwunwpwlywd Jtuwgpnieinlu, nwuwaghpe jud published, in the last five years, a monograph, a

wnUywql tpbe w2huwwnwle’ 33 pwpapwagnyl npwlwynpdwl textbook, or at least three journal articles in

Unuhwnth punnlubh wwppbpwwuubph gwuynwd Ywd Scopus-nud periodicals accepted by the RA Higher

Ywd Web of Science-nid pungnpyywd wduwgnptpnd: Qualification Committee or indexed in Scopus or

Munnlilbnhl Ywpnn U hwdwlusy, Web of Science.

+ wuphnlh Junhsh W wpn$bunph wpndbunnh ghunwlwl ynsney  The following may apply:
nlubgnn wuahuge ¢ Head of Chair and Professor: holders of the

¢ nngbuwnh’ ynpn$tunph Ywd nngbuunh ghunwywl Ynsnud nlitignn academic title of Professor
wluahug ¢ Associate Professor: holders of the academic

¢ wuhuwmbunp’ ghnwlwl wunhbwl nlubgnn Yud title of Professor or Associate Professor
hwdwwwunwuhiwl Jwulwghwnnipjwdp wuwyhpwlunnipwl e Assistant: holders of an academic degree or
wywpunwd wlahlp those who have completed postgraduate

¢ nwuwhpunuph’ hwdwwywunwuhiwl dwulwghunipjwdp study (aspirantura) in the relevant field
Jdwahuwnpnuh uwd nhyindwynpywd dwuliwgbunh e Lecturer: holders of a master’s or specialist
npwlwynpnud nlugnn wuahug: diploma in the relevant field.

UdphnUh quphsp wdphnUh neuncdbwywl, neunwdbwdGnnuywl, The Head of Chair organizes and leads the Chair’s
nwuwmhwpwyswlwl, ghnwlwl b ghnwdtrnnuywl teaching, teaching-methodology, educational,
gnponlubneywl yuwagdwybpnwhslu nenEywdwpl E: research, and research-methodology activity.



SnLpwpwlynip ywpwnuh gnponlubneywl alkpp UepYuwywgywd
GU Unynuwly 1-nLd:

3. uUrsnw3eh yuLsyusSuuL wurac

UngnyrUbph Lwhiwwwunpwunnedu ne yugdwybpwnudp
JGpwhuynuwd £ Upgniewihl hwuauwdnnnyp, nph Juagunud Bu.

e nuunwbwywl wphluwwnwleltph gond ypnntlyunpp'
hwlualuwdnnnyh Lwhuwaquwh

e ghunwywl wphuwwnwlplbph gdny wpnnbEyunnpp

e qunpgwgdwl L Ypenipjwl npwyh wwywhnydwl qdny
wnpnntywnnpp

e Nunuwlwdbpnnwlwl pwduh nEywdwnp

e hUunhwununlubph wmuoptulbtipp

e wladlwlwaquh yunwywpdwl pwduh nEywdwpp’
hwlualuwdnnnyh pwpuninwn:

SnLpwpwlynp Yhuwdjwyh wdwpunhlb hwudbwdnnnyp nGlywnnphl
EUGpywjwgunwd hwonpn Yjhuwdjwyh pwihnip ywwnnulbph
gwllp: Ungnyplubpp hwjnwpwnynud Gu hwuabuwdnnnyh
wnwownyniejwdp, nEyunnph hpwdwunyd' pupwghy Yhuwdjwyh
dGponud:

Swynwpwpniintup hpwwwpwyynod £ 6533-h Yuyenud: Wu
Ubpwnnud £ Upgnyeh wwjdwllbpp, hwjwyunpnht UGpywjwgynn
wwhwlolbnp, thwuwnwenrtnh gwuyp (46w 3.4), Upyuwjwgdwlu
Jwjplu nL yEpouwdwdybunp:

Swydwyunpnp uwhdwudwd dwdybinnwd Uepywjwgunud £ nEYyunnph
wuncuny nhdnud, wuabwlywu nyjwutph pbnpe,
hupbwybtUuwanpnieindu, pwpapwanyl Ypnyejwl nhwindh,
ghunwlwl wunhbwuh nhwinuh W ghunwywl Ynsdwl Jyuywywuh
wwuwnbbulbpp, hpwwnwpwlyywds w2huwwnnieintlubnh W gynunbph
gwllp, huswbu bwl npwywynpdwl pwpapwgdwl YYwjwywlp
(wnywjnLejwl nEwenwd): Lw Jwnpnn EuBEpywjwgltb] Lwl
ghunwdwlywywpdwlwl gnpdncubineyniup punLrwagpnn wyp
thwuwwpnrebn:

Swldbwdnnnyu ncuncduwuhpnud £ hwunwpnrebpp
Gagpwywgnipywdp Uepywjwgunwd nEyunnphl, ny nphwue
nLnwpynud £ hwdwwwwnwuhiwl wdphnuh pUlwnpydwlp:
Swlabwdnnnyp dbpdnud £ hwjwinp, Gt hwjwlunpnp sh
pwywpwnnid Upgnyreh wwjdwulbphu ywd uwpunyb £
Ubpyuwywgdwl dwdybunp:

nLYwnnpp, Upgnupwihb hwudsuwdnnnyp, huunhunnwnh Ywd
wlwntuhwih wnlioptlp W (Ywd) wdphnUh Jwphsn Ywpnn Gu
hwdwyunpnhU hwuabwpwpb hnpabwywl nwuwhununte)nd,
ubuhbwp Ywd gnpobwywl ywpwwuniug: [(FEJwl uwhdwlunwd £
wdphnup® nLuncdbwlywl wwuh 2powliwynid:

UdphnUh Uhuwnnud pULwpyynid BU hwdwyunpnubph
thwuwnwpenrtpp, W pwg pybwpyniejwdp punntuynid £ npwyw
Ywd pwgwuwlwl Ywndhe, nnp UEpyuwjwgynud £ dpgnrwihl
hwUalbwdnnnyhU W nEYwnnphu: UdphnUuh Juphgh punpniejwl
ntwend Uhuwinp Junnud £ nLuncdbwwl wphuwnwuglubnh gony
wnnntyunnpp wd hwdwwwwunwuhiwl unnpwpwdwldwl
wnlontlp:

UngnirewihU hwbabwdnnndp jnipwpwlynin hwwyunpnh
JEpwpbpjwi nnwihu Egpwydnp Yundhe, npned Updned Bu.

¢ hwywyunpnh dwulwghunwlwl puniprwahpp W ghunwywl
npwlwynpndp

e Jwllywdwpdwywl gnpdniubiniejwl quwhwwnwlwlup

e wuwpwnunwd wnwownpdwl hhduwynpnidp

e wdphnUh Uhunnwd pdbwnyncjwl wpryntuplbpp:
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Table 1 sets out the duties of each position.

3. COMPETITION PROCEDURE

The Competition Commission oversees the
preparation and organization of competitions. Its
members are:

¢ the Vice-Rector for Academic Affairs, as
Chairperson

e the Vice-Rector for Research

e the Vice-Rector for Development and
Education Quality Assurance

e the Head of the Education Methodology Unit

e the Directors of the Institutes

¢ the Head of the Human Resources Unit, as
Secretary.

At the end of each semester, the Commission
submits to the Rector the list of positions that
will be vacant in the next semester. The Rector
announces competitions by order, on the
Commission’s proposal, at the end of the current
semester.

The announcement is published on the YHU
website. It states the conditions of the
competition, the requirements for candidates,
the list of documents (clause 3.4), and the place
and deadline for submission.

By the deadline, the candidate submits an
application addressed to the Rector, a personal
data form, a CV, copies of their higher education
diploma, academic degree diploma, and
academic title certificate, a list of published
works and inventions, and a professional
development certificate, if any. They may also
submit other documents describing their
academic and teaching work.

The Commission reviews the documents and
submits them with its conclusion to the Rector,
who refers them to the relevant Chair. The
Commission rejects an application when the
candidate does not meet the conditions of the
competition or has missed the deadline.

The Rector, the Competition Commission, the
Director of the Institute or Academy, and/or the
Head of Chair may ask a candidate to give a trial
lecture, seminar, or practical class. The Chair sets
the topic within the curriculum.

The Chair discusses the candidates’ documents at
a meeting and adopts a positive or negative
opinion by open vote, which it submits to the
Competition Commission and the Rector. For the
election of a Head of Chair, the Vice-Rector for
Academic Affairs or the Director of the relevant
subdivision chairs the meeting.

The Competition Commission gives a written
opinion on each candidate, stating:

e the candidate’s professional profile and
academic qualification
* an assessment of their teaching



hUuinhwnnunutph L wywnbuhwih nwuwdwunnn ywguh
wwwnnulubph UpgnypUtpu wugywgynd GU huunhunnunubph W
wlwnbtuhwjh unphnpnutpnud: Unwudhu nbwebnned,
hhduwdnpdwdp, ntlywnnph npnpdwdp Upgnyep Ywnpnn b
wlglwgyb| 533-h UWywntuhwywl hunphpnnwd: Ungnyreny
punpywd ypn$tunpubpp hwuwnwundnwd B UWwnbEdhwywl
hunphpnnid:

GEUUWSNLh UGpYw)nieyntup unphpnh UhunhU wwpunwnhp E:
rGEUUWONLh pwgwwjniejwl nEwenid unphnupnp npnanud £
rEYUWdNLENtUp pULWNYE] jwd hwlb) pUUwnYnwdhg: lunphpnh
wlunwdJubpp Ywpnn U hwpgbp nw pEYuwdnLhL:

2dtwnynipe)ntup thwy £ b gununup: Lwhiwgwhh wnwewpyny
hunphpnh wunwdJutphg punpynwd £ wnujwql Gpbe wunwdhg
pwnywguwd, Yuwn pyny wunwdubpny hwayhy hwbabwdnnny, npu
hn waquhg punpnud Ebwhiwqwh W npnanedutpu punndunwd £
awjubph wwng JEdwdwulnyzjwdp:

Uty prEYuwdnLh nbwenud pybwptprhynid Lpdnwd U rEYLUWBNLO

wuncup, wagwundup W «ynnu» nL «nbd» pwnbpp (Quybiywd 1):

Utyhg wybh pGYLwdnLEGph nEwenwd pybwrbnrhynd

wjppbUwlywlu Ywnpgny Upynud B pEYUWdnUGph wundulbpp,

wagqwuniultinp, huy yepohu wninnnud”™ «pninphu nbd Gd»

wpwnwhwjwnnientup Qwybywd 2):

fJtwptprhyn wdtin E, Get.

e Uhwy ptluwdnLh nbwend Upnwd £ juwnwpdwd «ynnu» ud
«nbU» Juunwyutphg dhwju Jeynwd

e Utyhg wybih rGYUwWdNUGPh nGwend Upnwd E Yunwpwd

Jhwjl UGy pEYuwdnLh Ywu «pninphu nbd GU» innnh
JwlnwyntuJ:

Ulbwgwd nbwpetpnud, huswbu bwle suwhdwuywd Upnwdubph Ywd

punadnudubph wnywjniejwl nbwenwd pybwpbprhlylu wujwybp E:

UbuJwdbnpniywl JdwuhU npn2nwdp Yuwywgunid E hwpdhy
hwudbwdnnndp' ywngq Uedwdwulnipjwdp: Greb nw wannud £
puwnpnjwl wnpryntugh ypw, hwbabwdnnnyh wunwdh hwwnnuy
Ywnohep pUbwpynwd W npn2nud £ punphnepnp:

2Jtwnynipe)nituhg htwnn hwadhs hwualwdnnnyu wdhnihnud £
wpryncuplbipp W ugdnwd wpawbwagnnep)nidu (Swybywd 3), npp
hunphnupnp hwuwnwwnnud £ pwg pdbwnynieyudp W ygnud
Unpgnipwihl thwuwnwrenrbtphl:

tunphpnh UhuwnUu hpwywann k, Bt Uepyw £ wunwdutph 2/3-np:
Cunpywd £ hwdwpynid wnwybjwagnyl awjubn unwgwd
prLtYLwdNL, Greb Lw unwgb| E Uhunhl Jwulwlygnn wunwdubph
awjubph wnuywqu 50 tninynun:

brb rEUUWONLLEND 2wwn BU Upgnipwjhlb inbntphg, W
rEYLUWONLUENhg ny UEYp sh unwunwd awjubph wwng
JGdwdwulnye)ntu wd unwunwd BU hwywuwp awjutp, Unylu
Uhuwnnwd wugywgynuwd £ YpYuwyh pybwnynieintt wnwdbiwagnylu
awjlbp unwgwd tpynt (hwjwuwpnipywl nbwencd” wybih)
rtUuwdnutph Jholl” unyl Ywngny:

Sw2yhy hwlusbwdnnndh bwhiwqwhp hpwwwpwynwd £
wpryncupltipp, npnug hhdwu ypw punphnipnu punndunwd £
hGwnlyw| npnanudutnhg dtyp.

e pLYUwdNLU punpyb E ywannunwd

e wlglywgyned E YypYuwyh pdbwpyneyniu
e pluwpnipnilp sh Yuywgb|
e plUwnpnyeyniul wudjwybn E:

tunphpnh npnznudp Ywipnn E pnnnpwinlyyt nEhuinphl’ tintip opdu
pupwgenid: NEYwnnpp Ywpnn £ pEYwub npnanudp, Gt
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¢ the grounds for nominating them to the
position

¢ the result of the vote at the Chair meeting.
Competitions for teaching positions in the
Institutes and the Academy are held in the
Institute and Academy councils. In special cases,
with reasons, the Rector may decide to hold a
competition in the YHU Academic Council. The
Academic Council confirms professors elected by
competition.

The candidate must attend the council meeting. If
the candidate is absent, the council decides
whether to consider the candidacy or withdraw
it. Council members may put questions to the
candidate.

Voting is by secret ballot. On the chairperson’s
proposal, the council elects from its members a
tellers’ committee of an odd number of at least
three members. The committee elects its own
chairperson and decides by simple majority.

For a single candidate, the ballot paper shows the
candidate’s name and the words “for” and
“against” (Annex 1). For more than one
candidate, it lists the candidates in alphabetical
order, with “against all” on the last line (Annex 2).

A ballot paper is valid when:

e for a single candidate, only one of the “for”
or “against” boxes is marked

e for more than one candidate, only the box of
one candidate or of “against all” is marked.

In all other cases, and when a ballot paper bears
marks or underlining not provided for, it is invalid.
The tellers’ committee decides invalidity by
simple majority. When the decision affects the
outcome, the council considers any member’s
dissenting opinion and decides.

After the vote, the tellers’ committee counts the
results and draws up a record (Annex 3), which
the council approves by open vote and attaches
to the competition file.

The council meeting is quorate when two-thirds
of its members are present. The candidate with

the most votes is elected, provided they receive
at least 50 per cent of the votes of the members
taking part.

When there are more candidates than posts and
no candidate receives a simple majority, or
candidates tie, a second round is held at the
same meeting, under this Regulation, between
the two candidates with the most votes (more in
the case of a tie).

The chairperson of the tellers’ committee
announces the results, on the basis of which the
council decides:

¢ that the candidate is elected
¢ to hold a second round
¢ that the election has failed



pwgwhuwjnyt U unyl Yuwpgh Ewywl nwpunnwdubp, npnuge
wanb) U punpniywl wpryndugh ypw:

4. MUGSNLNLW LSULULNLULC B4 duUutSLEre

tunphpnh npn2anwihg htunn® jne opdw plpwgenud, nklywnnpp
punpywd rtYUWSNLh htwn Yupnwd £ wpuwnmwlpwihu

wwydwuwghp wywwnuh hwdwn uwhdwudwd dwdytnny hwayh

wnubiny wnwnlwjh Yhuwdjwlwjhu SwupwpbtnUuywdnipjniup:
Unwlalwhwuniy nbwebpnud, wyn pUnud” hpwdhpyjwg
nwuwhunuutphl, nEYuninpp Ywnpnn £ hpwdwlnyg Lpwlwyb
rpwthnip ywwunnund wnwlg Upgnyeh:

Muwjdwlwagnh dwdybwnp (pwbwinig hbwnn, gnpondubnyeywl
guwhwwundwl (Jwpywuh2wynpdwl) hhdwl ypw W

hwdwwwunwuhiwl hwunheph wnywnipjwu ntwenwd, nGYwnnpp

Ywpnn £ Yuepb unp wwjdwlwghn:

Swwnncy nbwebpnud nGlyunnpp Yupnn E huunhunnunh jud
wlwnbdhwih junphpnhl UEpYuwywglt nwuwywunnnh

gpwnbgnpwd wywunnuhl wuhwdwwwwnwuhiwlniejwl hwpgp:
Gt hunphnipnp thwy, qununuh pdtwpynieywdp hwunwunnd £
wlhwdwwwuwnwuhiwlnienup, nEYunnpp uwhdwuywd Yuwnpgny

InLond £ wphuwnwupwihb ywydwuwahpp:

5.3rudbpr3uL MrNdEUNLLEN B4 HuUULULANLER

533-U agunud £ uinbindt W ywhwwlub hpwdhpywy

nwuwywunnnutph Yuad™ hwdwptine hp nwuwdwunnn Ywaqun,

pwpapwglbnL nLuwlnnutbph W w2puwwnnnubph ghunwywl no
Jwulwghwnwlwu Jwywpnwyp W punqwjubine Jhowqqujhu
Ywuwtipp:

pwdhpywi ypndbunph Ywd nwuwydwunnnh Ynsnidp 2unphynud £

hpBug ninpuninud wiseh puyunn wuawlg, ndptip Ewywunnptbu
Lywuwnnid U 533-h nwgquwywnpwlwl bywwnwyubppu®
pwpapwglbiny hwdwuwpwlh wywntdhwywl hwdpwyp W
$huwluwlwl Ywjntunieyndup, W nyebp.

¢ nluEU wyluwnnt hwdpwy hptug wnwnplwjh Yuwd
dwulwghwnwywl ninpunncd
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e that the election is invalid.

The council’s decision may be appealed to the
Rector within three days. The Rector may annul
the decision when material breaches of this
Regulation that affected the outcome are found.

4. APPOINTMENT AND TERMS

Within seven days of the council’s decision, the
Rector concludes an employment contract with
the elected candidate for the term set for the
position, taking account of the subject’s workload
per semester.

In special cases, including for visiting lecturers,
the Rector may appoint to a vacant position by
order without a competition.

When the contract expires, the Rector may
conclude a new contract, based on the evaluation
(rating) of the staff member’s work and provided
a suitable post is available.

In special cases, the Rector may refer to the
Institute or Academy council the question of a
teacher’s unsuitability for their position. When
the council confirms unsuitability by secret ballot,
the Rector terminates the employment contract
in accordance with the established procedure.

5. VISITING PROFESSORS AND LECTURERS

YHU aims to build and maintain a pool of visiting
teachers to complement its teaching staff, raise
the academic and professional level of its
students and staff, and widen its international
links.

The title of Visiting Professor or Visiting Lecturer
is awarded to people distinguished in their field
who contribute substantially to YHU’s strategic
goals, raising its academic reputation and
financial sustainability, and who:

¢ have an outstanding reputation in their
subject or professional field

e are willing to give time, effort, and expertise
to developing YHU'’s research, teaching, or

e Wwwpwuwn U dwdwlwly, pwlp W thnpawnnyeyntu inpwdwnpb
633-h ghinwhbwnwgnunwywl, nuuncdbwywl Ywd wnleinpwjhu

gnpdnLubniejwl qupgwgdwlp
YJwulwygbl 533-h hwdwwwwnwuhuwl gnpontubniejwlp W
dhongwnnidubphl:

Unynidp 2unphbhu hwadh GU wnudnwd wuah thnpan, unwdnp,
npwywynpnudp, hpwwwpwynwdubpp, wwpunwywlnieyndulbnh
punyrep W wyuywidnn UGpnpnudp: Pwgh wyn.

Ynsnidp Ywnnn E punphyb) pwnpépwanyl Ynppnipywl Yud wyg
dwuliwghwnwlwl ninpunnh wudwlg, npnug npwywdnpnudp
hwdwwwunwuhuwunwd £ 633-h Yprwlwl dSpwagnptpht yud
hEunwgnunwwl nunnnieyntlltphu

633-h wphuwwnwyhgubinp s6U unpnn nhdtp Ynsdwl hwdwn
Ynsnudp 2unphynud £, npwbu Ywunl, Gpee Ywd hhug tnwph
dwdytwnny, yepwlwyynd £ wdtU tnwph W Ywpnn £
Epywpwaqyb] UWwnbdhwywl funphpnh hwunwundwdp
Unynidp, npwbu Ywunl, Jupdwuwnpydnn sk: dwpdwunpnyzgndup
Lwhiwwbu hwdwawjutgynwd E huuinhwnnuinh yud
wlwnbUhwjh wuoptuh W ghunwlwl w2huwwnwupltph gony

commercial activity
¢ will take part in YHU's relevant activities and
events.

The award takes account of the person’s
experience, length of service, qualifications,
publications, the nature of their duties, and their
expected contribution. In addition:

¢ the title may be awarded to people from
higher education or another professional
field whose qualifications match YHU’s
programmes or research areas

e YHU staff may not apply for the title

e the title is normally awarded for three or five
years, is reviewed annually, and may be
extended with the approval of the Academic
Council

e the title is normally unpaid. Any payment is
agreed in advance with the Director of the
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nbnwywih htwn, huy wwydwlbwaghpp upnud £ wuauwlywaquh Institute or Academy and the deputy for
Juwnwdwnpdwl pwdhln: research, and the Human Resources Unit
concludes the contract.
6. G2rueuyh HrN3ELEN 6. FINAL PROVISIONS
Ywngl punnidunwd £ 533 UywnbdhwlwU funphnupnp W The YHU Academic Council adopts the
hwuwnwuwnnud £ 533 nGlyunnpp: Wu nwdh Jte £ dinunwd Regulation, and the Rector of YHU approves it. It
hwuwnwwundwl opjwlhg W thnfuwphUnwd £ 2022 2. ywnpghl: enters into force on the day of approval and

replaces the 2022 Regulation.

UnynLuwly 1 e Table 1. twuwywlnnn uquh wuwpwinUubph gnpénclbinLpywl dlibpp e Duties by position

UdphnUh “ngbluwn
Jwphy Mpn$bunp . UuhuwnbBuwn AYwuwhunu
Snpdnilibnip)wl al e Duty Head of Professor Associate Assistant Lecturer
. Professor
Chair
AFwuwhununcintlUbn pwlwwdnh dSpwanbpnud
. B v v v v
Lectures in bachelor’s programmes
Awuwhununieintllutn Jwghunpnuh dpwagpbpnud Y v v

Lectures in master’s programmes
Qnpdbwlywl, ubdhbwp W jwpnpwwnnp
wwpwuwdniugubp v v v
Practical, seminar, and laboratory classes

Ghunwlwl (ghnwdtrnnwywl) utdhbuwnubp
Research (research-methodology) seminars
Uwghunpnuwlwl dpwanph nGlwdwnpnud

Leading a master’s programme

UwaghunpnuwlwU dpwanh ghunwywl ubdhbwnph
nEywywpned N4 N v
Leading a master’s programme research seminar
YnLpuwjhU wphuwwnwuplbph nEywdwnnud

o v v v v v
Supervising course papers
Ujwpunwlwl whuwwnwuglbnh nEywdwnned
. ) v v v v
Supervising graduation papers
Uwaghunpnuwlwl pbgbph nEywjwnnud
. } v v v
Supervising master’s theses
Nruwlnnubiph mnnhnnwanLraJnLU v v v v v
Student consultations
Lulnipynlulbph W unnigwpputph wugywgnud v v v v v

Examinations and tests

Uwulwygnieintu wdthnihhy wnbuwnwynpdwlu
hwuabwdnnnyutphu v v

Final attestation committees

Nruncduwywl, wpwnwnpuwlwl W Jwulywywndwlwu

wpwywnhywubph nEywdwnpned N N v
Supervising academic, industrial, and teaching placements
YUnLpwinnpuwwl wphuwwnwlge

Student group tutoring v v
Awuwuncdubn

Class observation v v

Ubnwdwygnyeynit UWwnbdhwlwl funphpnhlu v v v

Membership of the Academic Council

Uunwdwygnreintu $wyncpinbinh punphpnhu v v

Membership of the faculty council

Uunwdwygnreintl huunhwnnuinh JGpnnwywu

funphpnhl v

Membership of the institute methodology council

Uwulwygnieintu wdphnUh nuunwdbwdtpnnulwl

whuwwnwliglbphu v v v v v
Chair’s teaching-methodology work

GhunwhbGwnwgnunwlywu W neunwuwdbpnnuywl

w2huwwnwle’ 533-h npwlwynpdwl pwpapwgdwl

dnwanh WJwaqwagnyu wwhwuglbphu

hwdwwwwnwuhuwl v v v v v
Research and teaching-methodology work meeting the

minimum requirements of YHU’s professional development

programme
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Udphnuh

“ngbluwn
Jwphy Mpn$bunp . UuhuwnbBuwn AYwuwhunu
Snpdnilibnyajwl Al « Duty Head of Professor Associate Assistant Lecturer
. Professor
Chair
UdphnUh nuncdbwwl, ghnwlwlu W pupwghy
w2huwnwlplbnh Yuqdwybpwnod W nGywdwnpned,
luwpwlwjhl dwupwpbnuwdnieywl unnd v
Organizing and leading the Chair’s teaching, research, and
day-to-day work; carrying a classroom teaching load
Udphnuh UGpgpwydwdnipiwl wwwhnynud
UhowqaqwjhU W inGnwywlu dpwagpbpnud v
Ensuring the Chair’s involvement in international and local
programmes
Npwyh wwwhnydwl gnpdndubnie)nil,
nuwlnnubph Upgpwdnd hErnwgnunnienlubGpned v
Quality assurance activity; involving students in research
3U4ELH1UD 1 ¢ ANNEX 1
Lytwpbtpphl (U6 ptiuwén) e Ballot paper (single candidate)
Gplewlh «3wjpnuwy» hwdwuwpwUh hUuunhwnnunh / wywnbdhwih unphpnh «_» 20
. Uhunnud wwpwnnuh thwy, gunuuh pdbwnynipjwl
Secret ballot of the council of the Institute / Academy of Yerevan Haybusak University, meeting of __ -
20__, for the position of
REYUwdNLh wuncl, wqquuncu Ynnu Hhd
Ne
Candidate’s name For Against
1.
«Unnu» Yud «u» Juwlnwlybbphg dhwyb JGyncd Yuwnwnynid £ «V» Upnid:
Mark “V” in one box only, “For” or “Against”.
3U4EL4UD 2 e ANNEX 2
Lybwptprhly (Uihhg wykih pEYUwénL) e Ballot paper (more than one candidate)
GplLwlh «3wjpnuwly» hwdwuwpwuh hUuunhwnnunh / wywnbdhwih funphpnh «_ » 20
. Uhunnud wwpwnnuh thwy, gununuh pdbwnynpjwl
Secret ballot of the council of the Institute / Academy of Yerevan Haybusak University, meeting of __ -
20__, for the position of
Ne REYUWONLh wunll, wqquunil (wjppGELUwywl Yupgny) Lonwd
B Candidate’s name (alphabetical order) Mark
1.
2.
3.
4,

Pninphu ntJ bGU e Against all

«V» Uipnud huwnwinyncd E dpwiyb UGG pELGLUwonLh Yuwd «PninphU nGd GU» tnnnh Juilinwynid:
Mark “V” in the box of one candidate only, or of “Against all”.

6|7
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3U46L4UD 3 ¢ ANNEX 3
3wpyhs hwludbwdnnnyh Uhuwnp wpdwlwagnpnipynil e Record of the tellers’ committee

p. bpllwl, «__ » 20 .
Yerevan, 20
Sw2yhy hwuabwdnnndu punnyb) £ 633-h huunhwnniinh / wywnbuhwih junphpnh Uhunnud hunlywy
Jwagund.
The tellers’ committee was elected at the meeting of the council of the YHU Institute / Academy as follows:
1. 2. 3.
tunphpnh wunwdJubtphg uUbpyw Epu -n:
Of the council members, were present.
2Jbwnyyb wdphnUh wwwnnuh pEYUWdNLEINUp (rEYLUWSNLERINLLLEPD):
The vote concerned the candidacy (candidacies) for the position of in the Chair of
2dtwnynipywlp Jwubwlygb| U funphpnh wlnwdubp: Pwdwudb E pybwrbprhly:
2dtwunnithnd wnyw E pdbwpbprhy:
council members took part in the vote. Ballot papers issued: . Ballot papers in the ballot box: o
No [EYLUWdNLh wundu, wqquuiniu Ynnd il Pninphu nbJ GU
. Candidate’s name For Against Against all
1.
2.
3.
4.,

Uudwytn pdtwebprhlutph pwlwyp’

Invalid ballot papers:

dwy, qunwuuh pdtwnpynipywl wpnyniupned puwnnyb £/ sh puunpdbg wdphnUh
wwunnuncd:

As a result of the secret ballot, was elected / was not elected to the position of in the Chair of

RELUUwWdNWENhg ny UGYp sh puinpdbr. YnYuwyh pdbwnynpywup dwubwlygned BU°
No candidate was elected. The following take part in the second round:

1. 2. 3.

3wyyhy hwuadlwdnnngh bwhiwquh®
Chairperson of the tellers’ committee:

3wyyhy hwudlwdnnngh wunwdubp®
Members of the tellers’ committee:

Rlophtwyp Original R76_YHU-Teacher_Selection.pdf
Cunniuyb) £ Adopted 29.05.2024
URL https://haybusak.am/dx/r/R76 YHU-Teacher Selection.pdf

Swonpn yepwlwynidp Next planned revision 2028 o. ® May 2028


https://haybusak.am/dx/r/R76_YHU-Teacher_Selection.pdf

