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1. GENERAL PROVISIONS

This Regulation sets out the aims, forms, types,
and funding of international academic mobility at
Yerevan Haybusak University (YHU), the
procedures for application, selection, organization,
and recognition, and the rights and obligations of
participants. It applies to all YHU subdivisions,
students, teachers, and administrative staff, and to
participants coming to YHU from abroad.

Mobility aims to develop the knowledge and skills
of students and staff, make graduates more
competitive, raise the quality of education and
research, strengthen international partnerships,
and increase YHU’s international visibility and
reputation.

The Regulation is based on the RA Law on Higher
Education and Science, the Procedure for the
Academic Mobility of Students in Higher Education
Institutions approved by RA Government Decision
No. 1240-N of 25 August 2011, the YHU Charter,
ESG 2015, and the ECTS Users’ Guide (2015).

International academic mobility (mobility) is a
period in which a student or staff member studies,
teaches, does research, trains, or carries out other
professional activity at a foreign university without
interrupting their studies or employment at their
own university. Mobility is outgoing (a YHU student
or staff member goes to a foreign university) or
incoming (a student or staff member of a foreign
university comes to YHU), and short-term (up to
one month) or long-term (from one month to one
year). Student mobility does not extend the normal
period of study. In this Regulation, days mean
working days unless stated otherwise.

Access to mobility programmes and places follows
the principles of openness, equality, and
impartiality, without discrimination on grounds of
sex, nationality, religion, disability, or any other
circumstance. YHU encourages the participation of
people with special needs and from vulnerable
groups.

Mobility programmes may be initiated by
institutes, chairs, the International Relations Office
(IRO), and other subdivisions; whoever initiates a
programme, the IRO’s international relations
officer coordinates it. No subdivision may sign a
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mobility agreement without prior discussion with
the IRO, the Chief of Staff, and the Legal
Department and without the Director’s approval.
Agreements are signed on behalf of YHU by the
Director, the Vice-Rector for Academic Affairs, or
an Institute Director.

2. PURPOSES AND TYPES
The purposes of mobility are:

e for students: study of courses (modules) or
under a double-degree programme; a study,
research, or professional placement; research;
or training, a conference, seminar, summer
school, or other academic event

e for staff: teaching a course (module) or giving
lectures; research; professional development;
or training, a conference, seminar, or other
academic event. In teaching mobility, the
teacher teaches at least 8 hours a week.

Mobility is of the following types (other types are
discussed by the Academic Council and approved
by the Director):

¢ targeted: to deliver a joint educational or
research programme with the receiving
university and to pursue YHU's strategic goals
e competitive credit mobility: participants are
selected by competition on their professional
qualities, academic progress, and language
skills
¢ double degree: to obtain two degrees
(diplomas) under a joint programme of YHU
and a foreign university.
The mobility period may be extended by mutual
agreement of the sending and receiving
universities if the request and an updated Learning
Agreement are submitted before the current
period ends. The extension is funded within
available resources or, failing that, by the
participant.

A student or staff member may also apply for
mobility on their own initiative when:

¢ the receiving university is accredited, and YHU
concludes an agreement with it or obtains its
consent

e the student’s courses, placement, or research
match their study programme (SP), and any
training or event supports their academic
progress and professional development

¢ the staff member’s programme matches their
official duties.

3. FUNDING

Outgoing mobility may be funded from grant
programmes of local and foreign organizations,
earmarked funds of YHU’s international
cooperation programmes, funds of the receiving
university, the Republic of Armenia, or another
state, and the participant’s own funds. The sources
and amounts are set in the agreement or in a YHU
financial decision.
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An outgoing student pays the full YHU tuition fee
for the semester under their contract with YHU
and is exempt from tuition fees at the receiving
university. Financial support (scholarship) from
YHU continues throughout the mobility if the
student still meets its conditions. The receiving
university pays the Erasmus+ grant from the funds
allocated to the project; an eligible student who is
not selected for a grant may take part without one
(zero grant) and keep a place on the reserve list.

The student bears the costs of accommodation,
travel, visa, insurance, living, and any other costs,
to the extent they are not covered by a grant. If
the student withdraws from a course at the
receiving university, the tuition fee already paid to
YHU is refunded at 100% for calendar days 1-7,
50% for days 8-35, and 0% from day 36.

Students from vulnerable groups (socially
disadvantaged students, students with disabilities,
students from large families, and displaced
students) and students with special needs may
receive additional financial support upon
submission of a substantiated application and
supporting documents to the IRO.

4. CALLS, APPLICATIONS, AND SELECTION

The IRO publishes each call for competitive
mobility on the YHU website and social media for
two weeks. The call includes the programme
description, eligibility requirements, the
application form (Annex 1), the deadline, and the
selection criteria.

The main call for students is held once a year, in
March, for the next academic year; an additional
call for the spring semester may be announced in
October. Students submit the application (Annex
1), a letter of recommendation from the Head of
Chair or their supervisor, and a transcript showing
their grade point average (GPA).

The main calls for staff are held in September and
January, and additional calls may be announced

throughout the academic year. Full-time and part-
time academic and administrative staff may apply.

After the application deadline, a selection
committee is formed by order of the Director. It
consists of a representative of the institute that
initiated the programme, the IRQ’s international
relations officer, a Student Council representative
when students are selected, and representatives of
other subdivisions as needed. By mutual
agreement, the receiving university may make the
selection and confirm it in writing.

Students’ selection. The eligibility requirements
for participating in the competition are GPA of at
least 60 on a 100-point scale and proficiency in the
foreign language required by the program at a
minimum B1 level, or at a higher level specified by
the host university or the agreement. Applicants
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Student submits a letter of recommendation as a
mandatory document that is not assigned a
separate score. Language proficiency is verified
through a certificate or an internal university
assessment based on uniform requirements
published in advance.

Nruwlunnp UEpYwywgunid £ Epwhuwdnpuaghpp npwbu
wwpunwnhp thwutnwpninez, np wnwludahu vhwynnpny sh
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Staff’s selection. The eligibility requirement for
participating in the competition is proficiency in
the foreign language required by the program at a

Quwithwlh? Unwybjw  Suwhwundwl JGpnn minimum B2 level, or at a higher level specified by
gnul the host university or the agreement. Applicants
Udhwynp who meet this requirement are evaluated
opwanph 55 633-h nwgquwywpwlywlu according to the following table.
hwdwwwn LUwwwnwlltiphU® Jhusle 15, Criterion Max Evaluation Method
wupuwlunte hwdwuwpwuh hwdwn Points
jnLu wluywiynn wpnynuglbin® dhusle Program 55 Alignment with the
15, wohuwwnwlpwihl relevance strategic objectives of
wwnuwywlnipyniubnphu® Jhlsle YSU: up to 15;
15, dwulwghnwluwl expected 'outcc.>m.es
’ . for the university: up
qupgugdwl wluhpwdtaunnieniu to 15 relevance to
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opwanh 25 Qnponnnientlbph W up to 15; professional
npwy dwdwlwlywgnygh ngt?)kz‘())mem needs:
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wnnyntuplbp” vhlsl 10, quality and timeline: up to
hnwannodtijhnieynil® dhlsl 5 10; measurable
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\Gauh . feasibility: up to 5
hdwgnLpnt Foreign 10 B2: 5; C1/C2: 10
U Ianguf'age
proficiency
®nnah 10 Gnpdplltpltiph hwdwp Knowledge 10 Activities for
nwpwddw Uhengwnnidutn® Uhsle 5, thnpah dissemination colleagues: up to 5;
U wwl Utkpnpdwl pwjbn” Jhusle 5 plan steps for
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quwhwwunnud E wnwuahU: Snipwpwlynip swithwUh2h
ytpolwlwl Jhwynpp wunwdubph guwhwwnwlwuutph dhohu
pUYwpwlwywll E: Cunhwuncp Jhwdnpp hwpqwnyynud £
swithwuhubph dhwynputph gnedwpny W Yinpwgynud £ Upusle
Uty wdpnnowlwl Uh2: Cunpwd Jwuliwygh hpwdwpdwu Yud

implementing the
experience gained:
up to 5

Each committee member evaluates the criteria
independently. The final score for each criterion is
calculated as the arithmetic mean of the scores
awarded by the committee members. The total
score is calculated by summing the scores for all
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UbLlubnLg wnwe nuwlunnp, 633-h wpdniunijwl
hwdwlwpgnnp W punniunn pnchh UbpYwjwgnighsp unnpwgpnud
EU nLuncdbwlywl hwdwawjuwaghn, nph thnthnhuniendulbnp
Unyluwbu hwuwmwwnnud BU Gpbe Ynndtpp: NLuncdbuwlywu
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wupnnontpjwdp’ ECTS-h ulgpniugltipny W wnwlg (nwgnighy

criteria and rounding the result to the nearest
whole number. If a selected participant declines
the offer or additional places become available,
the applicant who ranked second in the
competition shall be selected.

All applicants are notified of the results by YHU
email within 5 days of the committee meeting. A
selected candidate must accept or decline in
writing within 3 days; anyone who withdraws later
must notify the IRO in writing to give up the place.
A participant who withdraws or fails without good
reason to take up the opportunity at the receiving
university may not take part in further selections in
that academic year unless the Director orders
otherwise.

5. OUTGOING STUDENTS

Before departure, the initiating subdivision or the
student submits to the Institute Director the list of
courses to be taken at the receiving university or a
description of the programme (research,
placement, or event). The Institute Director
approves or rejects the programme in writing,
based on how well its courses and learning
outcomes compare with the student’s SP.

Before departure, the student, the YHU mobility
coordinator, and a representative of the receiving
university sign a Learning Agreement; all three also
approve any changes to it. Study mobility carries
24-36 ECTS credits per semester (one credit is
about 30 hours of student workload); placement
requirements are set for each programme.

Before departure, the student:

¢ takes out health and accident insurance for the
whole period abroad and submits it to the IRO,
e gives the IRO the details of an emergency
contact person,
e attends the IRO’s compulsory pre-departure
orientation (except for placements).
The initiating subdivision and the IRO follow the
student’s participation and, when needed, help
resolve academic, administrative, accommodation,
or legal problems. The student may turn to the IRO
or the institute’s dean’s office with any problem
that arises.

Within 10 days of returning, the student submits to
the institute’s dean’s office the application for
recognition of credits (Annex 2), the receiving
university’s transcript of records (courses, grades,
credits) or, for a non-study programme, a
statement of the work done, and the certificate of
attendance, and gives the IRO information for
publicizing the mobility (Annex 3). The final report
is due within 30 days of return.

Credits earned in line with the Learning Agreement
are recognized and transferred in full under ECTS
principles, without further assessment, if the
student has met all mobility obligations. The
dean’s office compares the SPs of the two
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nhuncdp, nwuwjwundwl Jwd JEpwwwunpwundwl
hwdwawjuwagnh bwhiwghdp, nLnwpynn pnthh Ww2unnuwywl
hwdwawjuniejniup, wudbwgnph wwuwnbbup W 633-h wwhwlowd
wj| hwunwpenrtn: Onwntpynpw pnchh nLuwlnnp Ywd
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JwgwnpwUh nL wj dSwnwjniejnllubph dwuhlu
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universities, and the recognition decision is made
and communicated to the student within 10 days
of submission of all documents.

If the courses taken at the receiving university
differ substantially from the student’s SP, credits
may be recognized in part, and the Institute
Director may set difference examinations to make
up the missing credits. The mobility is recorded in
the student’s Diploma Supplement.

6. OUTGOING STAFF

The staff member or the subdivision, with the
endorsement of the line manager, submits a
request to the Director with a description of the
programme and its rationale. The Institute Director
checks that the programme matches the staff
member’s duties and YHU’s strategy, the IRO
submits the candidacy to the receiving university,
and once it is accepted, the visit is formalized by
order of the Director.

Within 10 days of returning, the staff member
submits to the dean’s office a report on the work
done, with the receiving university’s certificate of
attendance, and gives the IRO information for
publicizing the mobility (Annex 3). The final report
is due within 30 days. YHU recognizes the mobility
period of teaching and non-teaching staff and
issues a certificate of participation.

7. INCOMING STUDENTS AND STAFF

Incoming students are nominated by the sending
university; by mutual agreement, YHU makes the
selection. The IRO receives and reviews the
student’s application, the draft Learning
Agreement, the sending university’s SP (courses,
credits, curriculum), the list of courses proposed at
YHU, a transcript (for study mobility), proof of
language skills, and a copy of the passport.

For incoming staff, the IRO receives and reviews
the application, the draft teaching or training
agreement, the sending university’s official
consent, a copy of the passport, and any other
documents YHU requires. Students and staff of a
foreign university may also apply to YHU on their
own initiative with the same documents.

The IRO is responsible for receiving and organizing
incoming participants. Incoming students have full
student status at YHU. Within the capacity of its
teachers, YHU offers courses taught in English and
helps incoming students settle in through a buddy
programme and information on accommodation
and other services. At the end of the programme,
YHU gives each incoming participant a certificate of
attendance and, for study mobility, a transcript of
records (courses, grades, credits), in English.
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8. OBLIGATIONS, DISCIPLINARY MEASURES, AND
APPEALS

YHU ensures:

e full information for participants on the
programme, funding, and recognition,

e compliance with the principles of the Erasmus
Charter for Higher Education (ECHE), inter-
institutional agreements (l1As), and other
applicable rules,

e protection of personal data under RA law,

e that students keep their student status, and
staff their position, during the mobility.

Participants must submit all required documents
on time, observe the rules of YHU and the
receiving university and the terms of the
agreement, stay in contact with YHU during the
programme, and notify the IRO within 3 days of
any force majeure or serious personal
circumstances (illness, family crisis).

A participant is subject to disciplinary measures
for:

e not attending the courses in the Learning
Agreement or abandoning the programme,
e breaching the rules of YHU or the receiving
university,
¢ submitting false or inaccurate information,
® misusing a grant.
The measures are a written warning, partial or full
repayment of the grant, a temporary ban on
mobility programmes (1-3 academic years) and,
for serious breaches, disciplinary proceedings
under YHU rules. They are imposed by order of the
Director on the proposal of the IRO and the head
of the subdivision, after the participant has had the
opportunity to explain. If false or inaccurate
information was submitted, or there is sound
evidence of a serious breach, YHU may recall the
participant or end their participation.

Any decision on mobility, including exclusion from
selection, partial recognition of credits, or a
disciplinary measure, may be appealed to the
Director within 7 days. The Director decides within
10 days.

9. VIRTUAL AND HYBRID MOBILITY

Virtual mobility is the active online participation of
a student or staff member in an educational or
research programme of a foreign university, with
clear learning outcomes, assessment, and
timelines. It may complement physical mobility or
stand alone, if it:

¢ is delivered by a recognized foreign university
that has an agreement with YHU,

¢ has assessable learning outcomes comparable
with YHU’s study programmes,

¢ includes regular active interaction (at least 2
hours a week) with the receiving university’s
teachers or researchers,

e lasts at least 2 weeks.
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Hybrid mobility combines physical presence with
an online component; in blended mobility, physical
and virtual phases alternate. The physical
component makes up at least 30% of the
programme time. Credits earned through virtual,
hybrid, or blended mobility are recognized under
clause 5.6, based on the receiving university’s
transcript of records.

10. MONITORING AND FINAL PROVISIONS

At the end of each academic year, the IRO reports
on mobility to the Academic Council or the Vice-
Rector for Quality Assurance and, when needed, to
the National Erasmus+ Office. The report covers
the number of participants by programme,
country, and direction; funding sources and
spending; credit recognition statistics; problems
found and how they were solved; and proposals
for improvement.

The IRO keeps an electronic or paper register of
mobility participants (programme, dates, funding,
credits earned and recognized) and keeps all
mobility records (applications, agreements, orders,
reports) for at least 5 years under RA archival rules.

The Director interprets this Regulation, and the IRO
advises on its application.

The Regulation is reviewed at least every three
years. The Academic Council adopts the Regulation
and any amendments to it, and the Director
approves them. The Regulation enters into force
on the day of approval.
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3U4EL4UD 1. CwpdniLuncpywl dpwagnhlt dwulwlygbine nhdnid ¢ ANNEX 1.Application for mobility
1. Ubdbwlwl wnjwiutip e Personal details

Uuntl, wagwuntl, hwjpwuntu
Name, surname, patronymic

ollnywl wduwhy (op/wuhu/wnwnph)
Date of birth (dd/mm/yyyy)

IGnwhunu, Ef. thnuwn
Phone, email

Yuwnguwyhtwy O NLuwlnn e Student O Ywuwywlnnn e Teacher

Status O dwpywlwl wphuwwnnn e Administrative staff

hUuwnhwniwn, ncudwl Spwaghp, Ynepu, funcdp
(nLuwunnh hwdwn)
Institute, study programme, year, group (students)

Unnpwpwdwlntd, ywwunl (w2huwwinnnh
hwdwin)
Subdivision, position (staff)

2. Uywnbuhwlwl W wy gnpdnLutinieinil ¢ Academic and other activity

una (ygbp wywnbdhwlwl nbntlywlep)
GPA (attach the transcript)

Ownuwp |Ggncubp W Jwwnnwly

Foreign languages and level

SGhunwlwl gnpdniubnie)nlu (rEJw, nEywdwp,
hpwwwpwynwdubp)

Research (topic, supervisor, publications)
Uwulwygnrentu ofhdwhwnwubnh W
Ungnyrlbinh

Olympiads and competitions
Ywdwynpwlwl, pwnptgnpdwywl W
hwuwpwywywl gnpdndubnieiniu
Volunteering, charity, and civic activity

3. Swpdnlunejwl Spwghp e Mobility programme

Cunniunn pnth, pwnwe, Gpyhn
Receiving university, city, country

opwanh wuywunwdp b dwdybwnubpp
Programme title and dates

Lywuwnwyp O nwunwdbwnnieindu e study O hGunwgnunnieynLl e research
Purpose O nwuwywunnud, nwuwhununtinil e teaching, lecturing

O wpwywnhyw e placement O ypwwwwnpwuwnncd e training
O ghwnwdnnny, ubdhUwp, w2huwwnmwdnnny e conference, seminar,
workshop O] wy| e other

opwanh hwJdwnnw Uywpwghpp
Brief description of the programme

Uyuywiynn wpnyniupltipp
Expected outcomes

Shuwluwynpdwl wnpynLpp O Erasmus+ [ pnth e university
Source of funding O ubthwlwl Uhongubkp e own funds [ wy| e other

Npwnbnh’g e nbntlywgb Spwgnh Jwuhl
How did you learn about the programme?

Uduwrhy e Date Uwnnpwannueynil e Signature
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3U4ELHUD 2. Upbnpinlbiph awlbwsdwl nhdncd @ ANNEX 2. Application for recognition of credits

Uuntl, wggwundu
Name and surname

hUuwnhwniwn, ncudwl Spwghp, nhwywdnpned,
yncnu, puncdp
Institute, study programme, qualification, year, group

Cunniunn pnth
Receiving university

Swndnluntpjwl dwdwlwlwhwundwdn
Mobility period

Yhg UbpYwjwglncd U nLuncdbwlywl hwdwawjbwahpp, wywnbuhwlywu nenEywlep W Jwubwygnijwl Jywjwywup W
puunnnud BU 6wlwgk] hEnlyw) ncuncdbwnnipjwl wpnyniuglubpp®

| attach the Learning Agreement, the transcript of records, and the certificate of attendance, and ask for recognition of the following
learning outcomes:

Ne Awuplpwgh (Unnnih) wbudwunwdp Unbnhwnutn dwdwpwlwly
- Course (module) title Credits Hours

Uduwrhy e Date Uwnnpwannteindu e Signature

10| 11
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3U4EL4UD 3. Stnbynipynil pwpdniuncpywl inLuwpwudwl hwdwp ¢ ANNEX 3.Information for publicizing the mobility

Uuntl, wggwundu
Name and surname

YUncpu W funcdp Ywd ywwnnlu
Year and group, or position

onwahpp, dwdlytinlbinp, pwnwep
Programme, dates, city

huswt"u hdwgwe dpwanh dwuhl, W husn®L
npn2tghe nhuti

How did you learn about the programme, and why did you
decide to apply?

h"Uy nwppbpnue)nlllbn W bdwlncegnlulbp
Uywuwnbighpe 633-h W punniunn pnchh Uholo
(nwupUpwglutn, nwuwdwunntd,
nLuncduwnnie)niu, nLuwlnnwiwl Yywug)

What differences and similarities did you notice between
YHU and the receiving university (courses, teaching,
learning, student life)?

h"Usp 26q wublwwwnp W wdtlwehsp nnup Ghwy
What did you like most and least?

h"Uy inytig Qg wyu thnpap (ghwnbiheltn,
hdwnncpyniiltn, puytpltn), W huswtu Ge wjl
Uhpwnbn

What did the experience give you (knowledge, skills,
friends), and how will you use it?

h°Uy funphnipn unwe Upwlg, ndetin nbn udwl
thnpa sncubl

What advice would you give to those who have not yet had
such an experience?

W uywuwnwnnidubp

Other comments

Ugbie Uh pwlh (nLuwliywn:
Please attach a few photographs.

O 3wdwawju U, np 533-U hpwwwpwyh wju nbnGynieyniup W inuwuwpubpp:
| agree that YHU may publish this information and the photographs.

Uduwrhy e Date Uwnnpwannteinlu e Signature




