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Pwg ghunnLpjwl hwjtgwlwng e Open Science Concept

1. cviuuvne, ¥ rnseLer

Pwg ghunnue)niup ghnnwlwl hGwnwagnunnieynuutnh,
nbntywunynipjwl W Yprwlwl nbuntpultph untnddwl,
nwnpwddwl b oginwgnpddwl Unnbi £, npu nunnywid £
pwihwughynipjwl, hwdwgnpdwlgnipywl, Jwwnskihnieywl W
hwupwjhu UGpgpwyywdnipjwl pupwudwlp:

Gplwuh «3wypnuwy» hwdwuwnwup (wjunthbn® 633), agunbiny
nwnUw| dwdwuwywyhg, Unpwpwpwlwu W hGnwgnunwlwu
hwuwmwuwnnip)nll, npnbapnud £ pwg ghnncejwl ulgpniuglbnp’
npwbu huunhwnnighnUw] qupguwgdwl Ywplnp nunnnieyniu: Pwg
ahunnipjwl uygpniupubpu wpunwgnywd U bwl 633-h
wnpdbepubpnud (dwppwadh yuwunUubn, R21):

Swjbgwlwpagp hhdugwd £ 3NLLEUYO-h pwg ghnniejwl dwuhlu
hwlualwpwpwyuwlh (2021), FAIR uygpniupubph, ESG 2015-h,
hEunwagnunnieynluutph guwhwundwl JwuhU Uwl $Spwughulnih
hnywlwaph (DORA) L « UuaLwlwl ndjwiubph yw2umwwlniejwl
JwuhUu» 33 opkugh Yypw:

2. RUS abSNLE@3UL AUUACPLENE
Pwg ghunnueyniup UGpwnnud £ hGnlyw hhduwlwl pwnwnphsubpp.

e Pwg dwwnskihnieiniu (Open Access)’ ghuinwlwl
hpwwwpwyndubph wquwn hwuwubihniendu

¢ Pwg htnwagnuwlywl indjuiutp (Open Research Data)’
hGunwagnunwywl ingjuiubph hwuwubihniendu W
JbGpwogquwannobhnie)ndu

¢ Pwg 4nnny dpwagptip (Open Source Software)
hGwnwagnunniejntllbpnd ogunwagnnpoynn dpwagnbph pwg Ynnny
hwuwubhnienu

¢ Pwg gpwfununcpjnitl (Open Peer Review)' rwthwlghl
thnpawghwnwlwl guwhwwnnud

¢ Pwnwpwghwlywl ghwnipinil (Citizen Science)’
hwuwpwyniejwl Ubpgpwynud ghunwywl gnpdpupwgubpnud

¢ Pwg Yppwlwl nkunctpulitip (Open Educational Resources)’
ncuntdJuwywl Uniebph hwupwyhU hwuwUbihnyeynilu:

Wu pwnwnphsubnp bwywuunnwd BU ghuinbheh wgqwn

2nowliwnnijwln, ghunwywl wpnynduplbph pwqdwyh

ogunwagnnddwlp b ghnnirjwl L{wndwdp hwUpwjhu

Junwhnirpjwl wahu:

3.LusuuLere

Swjbgwywnah bywwnwyl £ allwdnpb 6533-nd pwg ghwnnipjwl

u2wynyre, npp Ywgwygh.

¢ ghwnbihph nwpwddwl rwithwughy W hwuwlbih vhowdwynph
unbnodwlp

e hbGunwgnunieynluubph npwyh pwpapwgdwlp

e nLuwlnnubph, nwuwdwunnnutph W hGunmwagnunnnutph wyunhy
Jwuliwygnipjwlp pwg ghnniejwl gnpdplupwglbphl

¢ 533-h Uhowqquwjhl 6wlwsbihnyzjwl W hwdwagnpdwlygwihu
Ywpnnnyntultph punpujudwlp

e hwlpwjhUu UEpgpwyywdnipjwl W unghwwlwl wanbgniejwl
wdpwwunJdwup:

1. GENERAL PROVISIONS

Open science is a model for creating, sharing,
and using research, information, and
educational resources that promotes
transparency, collaboration, accessibility, and
public engagement.

Yerevan Haybusak University (YHU), which aims
to be a modern, innovative, research-based
institution, adopts open science principles as an
important direction for institutional
development. Open science is also among
YHU'’s values (Code of Ethics, R21).

The Concept is based on the UNESCO
Recommendation on Open Science (2021), the
FAIR principles, ESG 2015, the San Francisco
Declaration on Research Assessment (DORA),
and the RA Law on Protection of Personal Data.

2. COMPONENTS OF OPEN SCIENCE

Open science comprises the following main
components:

e Open access: free access to scholarly
publications

¢ Open research data: access to research
data and the ability to reuse them

¢ Open source software: open access to the
source code of software used in research

e Open peer review: transparent expert
evaluation

¢ (itizen science: involving the publicin
research

¢ Open educational resources: public access
to learning materials.

These components support the free circulation
of knowledge, the repeated use of research
results, and public trust in science.

3. OBJECTIVES

The Concept aims to build an open science
culture at YHU that supports:
e atransparent and accessible environment
for sharing knowledge
¢ higher research quality
e active participation of students, teachers,
and researchers in open science
e YHU’s international visibility and capacity
for collaboration
e stronger public engagement and social
impact.
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¢ Rwihwlughynipinl’ htunwagnwunniejwl pninp thnutipp pwg B W
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JwppwahdU wdpwwunnwd £ ghnnyzjwl Uwndwdp hwbpwjhu
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wlalwywl ndwiubnh, dnwynnp ubthwywunyzjwl,

wlywnwlgnipjwl b hGulnwgnunwlwl Ephlywih wwhwugUbnp:
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¢ 533-h pwjhl pwg wywhngh unbndnwd” rEgbph, hnnjwsutph W
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Aruncgnud W uwpnnnipynitbubph qupgwugnud

e pwg ghnnypywl ptdwubph Uepwnnuwd Yprwlwl dSpwagptpnud

e JEpwuwwunpwuwndwl dpwantn nLuwlunnubph,
nwuwywunnnutph W wphuwwmwyhgubph hwdwn

e hunphpnwwnywlwl wowlgnipintu htlnwgnunwlwl ndjwutph
pwg Ywnwdwpdwl hwdwn:

SGnwgnunuwyuwl ypwlnhlw b guwhwwnnod

e pwg ghunnyejwl ulygpnilpubphlu hwdwwwwnwuhiwlu
hGwnwgnunieindulbph upwhuniuncd

e hbGunwgnunnieynllubph guwhwndwl ywnwuiwlwunne
dnnbutnh Yhpwnnd™ DORA-h L CoARA-h ulgpnilipltphlu
hwJdwwwwnwupuwl, npnugnud pwg ghinnipjwl ypwynhlwl
dwlwsyned E:

Swlpwjhu Ubkpgpwyywoncpniu

e nuwlunnulwl pwnwpwghwywl ghnniejwl Spwanbn
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7. Ucsutbhsurynwy b4 d6ruuusnwy
Pwg ghunnujwl wnwoplrwgh Uepwpbpjw Ywadynid £ tnwinpblywl
hwpybunynipniu:
Ywpqwynpnidubipp dEpwliwgynid U dhowggwihU swithwlhpubph
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pwnwpwlwunierjwl pwpbuwydwl hwdwnp (ESG 1.9):

8. B2rueuuh Hra3ELEN
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4. VALUES

Open science at YHU rests on the following
values:
¢ Transparency: every stage of research is
open and verifiable
* Accessibility: research resources are
available to a wide range of users
¢ Collaboration: YHU encourages inter-
university and interdisciplinary cooperation
¢ Inclusion: open science serves everyone,
regardless of age, sex, religion, place of
residence, or financial means
¢ Responsibility: honest and ethical conduct
strengthens public trust in science.
Openness follows the principle “as open as
possible, as closed as necessary”, respecting
personal data, intellectual property, security,
and research ethics requirements.

5. LINES OF ACTION
Institutional mechanisms
e creating a YHU open digital repository to
preserve and share theses, articles, and
learning resources
¢ introducing research data management,
including data management plans and
storage in line with the FAIR principles.
Training and capacity building
¢ including open science topics in study
programmes
e training for students, teachers, and staff
e advisory support for open management of
research data.
Research practice and assessment
* encouraging research that follows open
science principles
¢ applying responsible research assessment
in line with DORA and CoARA, in which
open science practice is recognized.
Public engagement
e student citizen science programmes
¢ public conferences, workshops, and
projects
e cooperation with civil society organizations
and communities.

6. IMPLEMENTATION STAGES

The Concept is implemented in the stages set
out in Table 1.

7. MONITORING AND REVIEW

An annual report on progress in open science is
prepared.

Arrangements are reviewed against
international standards.

Participants’ views and feedback are used to
improve the policy (ESG 1.9).

8. FINAL PROVISIONS

Open science is not only a technological or
technical challenge but a strategic
transformation of university culture. By
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hwjGgwlwnagp' 533-U pungonud £ pwihwlghl, wwwnwupiwlwwnne adopting this Concept, YHU affirms its strive to

W ubtpgpwynn ghunwyprwlwl hwunwwnnienu nwnUwne hp be a transparent, responsible, and engaged
hwdwyunipntup” hwdwhniuy GUpnwywywl W Jhowagguwhl institution of research and education, in line
swthwuhubphl: with European and international standards.

UnynLuwl 1 e Table 1. Ppwlwlwgdwl thniipp  Implementation stages

®dnuy e Stage QnpdnLubinienil e Activities
I. bpwgbydwl pwpapwgnud SEnEywunduwlwl wppwdubp, ubdhuwnubp, pwg nnutnph optip
I. Awareness Information campaigns, seminars, open days
II. Ywnnigwwpaguwjhl

Pwg ghunniejwl pwnwpewlwuniejwl W juunbwlwpgbph dpwynud

qupgugnd . . . .
1. Structures Drafting open science policy and regulations
. YUppwlwl Uepwnnd Pwg ghunnuejwl hunbgnpnud Ypprwlwl dpwagpbpnud
Ill. Education Integrating open science into study programmes
IV. SGhul u
bhriwrhjwhnunlf;ijubp frywjhu wwhngutin, nmywiutph yuwnwywndwl hwprwyubn
IV, Technical infrastructure Digital repositories, data management platforms
V. upwhuncuncd upwhintudwl hwdwlwng, gnigwuhubph pwynd, wwnbdhwywl dwlwynud
V. Incentives Incentive scheme, indicators, academic recognition
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