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Lifelong Learning Policy

1. cv1RULNL, HrNl8RLEN

Unyl pwnwpwlwuncpniup uwhdwlnwd £ Gplewlp
«Iwjpnuwly» hwdwpuwpwlh (wjunthbn® 633) Ywleh
pUrwgend nLuntdbwnniejwl (wjunthBn® YCNL) uygpniuglbpp
(Uwu 1) W npwlg hpwwlwgdwl dpwaghnpp (Uwu H): W
JGpwpbpnud £ 633-h pninp unnpuwpwdwUunwdubphl W
Jbdwhwuwy, wphuwwnnn nL yGpwnwnann undynpnnubphu

wnwownpyynn pninp hbwpwynpniejnlulbnhl:

Pwnwpwlwunteintup hhdudwd £ «4ppniejwl dwuhu» (hnndwd

26.1) L «Pwpapwagnyl Yppniejwl W ghnnipjwl dwuhUu» 33
onptupubtiph, LhuwpnUuph dwlwsdwl Ynuybtughwih, GRYS 3nnuh

(2020) W Shpwuwyh (2024) hwnnpnwapnie)nculutinh, ESG 2015-h,

ny $npdwy e hupnpdw) nLuncdbwnniejwl Juybpwgdwl (2012) W

Jhynpnnpwlwynpndutbinh (2022) JwuhU 6U tunphpnh
hwluasbwpwpwywulbph W EVA-h 4CNL uwpwunhwih (2008) Ypwi:

2. uuluuvnuier
Unyl pwnwpwywlntejntuncd.

ucnd nnge Ywueh pupwgenid gwllwgwd nuuncdbwnnip)nly’

$npdwy, ny npdw wd hubnpdwy, npp qupgqugunwd £
ghwnbhpubpp, hdinnentuubpp W yndwybunBughwutpp
wldlwlwl, pwnwewghwlwl, hwuwpwlwlywu Yud
dwuliwghwnwlwu Lwywuwnwlubpny

Snpdw ncuncdbwnnieindu’ jugdwybpuyyws W
YwnnigywdpwihU ntuntdUwnnie)ndu, npp hwugbgunwd £
whwnwlwunpbl dwlwsywd npwlwynpdwl

Ny $npdwy ncuncdbuwenipint’ wiwbwynpywd
nruncdbwnnipinil’ uwhdwldwd Lwywwnwlubnny,
nlnnnipjwdp W wowlygnipjwdp, npp, npwbu uunl, sh
hwugbguncd whwmwlwl npwlwynpdwl (ophuwly’
2wpnilwlwlywl Jwulwaghunwywl qupgwgdwl
nwuplrwgltn, nLunignud wpuwnmwywynpnid)

bu$npdw nLunwdbuwnnipynl’ wfuwwnwlgeh, punwlheh,
hwdwjueph Ywd dwdwugh hbwn Yuwywd wnonjw
gnponlubniejwl wpnyndupnid atne pbpdnn,
squwagdwybpwdwd nuncduwnnegndu: buplUniunignidp npw
albphg JGYu E

Lwhulyphl nuncduwnnipjwl dwbwsnud (APEL) Uwhuyhuncd
ating pEpdwd nLunwdbwnnueywl wpryntuplbph Juwybpwgnud
uwhdwldwd swihwuhubph hwdtdwwn W npwlg dwlwsned
Untinhnubtph ywd wquunndubph nbupny
Uhypnnpwlwynpnud” thnep swdwih ntunwdbwnniejwl
wpnynicupnid abnp pEpduwd W pwthwughy swthwlhpubpny
guwhwwnywd nLunctdbwnnipjwl wpryniupubph
wnpawlwagpned:

1. GENERAL PROVISIONS

This Policy sets the principles of lifelong
learning (LLL) at Yerevan Haybusak University
(YHU) (Part 1) and the plan for implementing
them (Part I1). It applies to all YHU subdivisions
and to all learning opportunities offered to
adult, working, and returning learners.

The Policy is based on the RA Laws on
Education (Article 26.1) and on Higher
Education and Science, the Lisbon Recognition
Convention, the EHEA Rome (2020) and Tirana
(2024) communiqués, ESG 2015, the Council of
the EU Recommendations on validating non-
formal and informal learning (2012) and on
micro-credentials (2022), and the EUA Charter
on Lifelong Learning (2008).

2. DEFINITIONS
In this Policy:

e LLL: all learning throughout life, formal,
non-formal, or informal, that develops
knowledge, skills, and competences for
personal, civic, social, or professional
purposes

¢ Formal learning: organized and structured
learning that leads to a state-recognized
qualification

* Non-formal learning: planned learning with
set objectives, duration, and support that
does not usually lead to a state qualification
(for example, continuing professional
development courses or workplace training)

¢ Informal learning: unorganized learning
that results from everyday activities at
work, in the family, in the community, or at
leisure. Self-directed study is one form of it

¢ Recognition of prior learning (APEL):
validation of previously acquired learning
outcomes against a set standard, and their
recognition as credit or exemption

¢ Micro-credential: the record of learning
outcomes acquired through a small volume
of learning and assessed against
transparent criteria.
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3. SGULU4UL b4 LmusuyLer 3. VISION AND GOALS
533-h mbujwywul £ hwqwpwynp Jwulwagbwnubp L YHU'’s vision is thousands of professionals and
ghunbwlwuutp, npnue hEnlennwiwunpbU pwpbwynd Gl scientists who consistently improve the well-
Jwpnywug nL hwdwjupubph pwptybgnieindup W hngnod being of people and communities and care for
2nowyw dhowywjph JwuhU: YCNL-U wyn lmbBujwywuh W 633-h the environment. LLL is an integral part of that
nwaUdwdwpniejwl wupwdwlbih Jwul E: vision and of YHU'’s strategy.
Lwnwpwlwuntrjwl JEpguwlwywwnmwyl £ unbindtwcne The Policy's ultimate goal is to build an
wpryntbwybwn, 6ynt b UEpwnwywl hwdwlwpa, npp effective, flexible, and inclusive LLL system that
Yhwdwwwunwuhiwuh Jhowaqquwjht swihwluhubphu W Yuwywuwnh  meets international standards and contributes
wUhwuwunlubph Jwubwghunwywl b wuabwywl qupgwgdwlp, to individuals’ professional and personal
gqpwnywdniejwl W Upgntbwynipjwl pwnpapwgdwlp, hUswbu development, employability and
Lwl hwdwjuplbph W hwuwpwynipywl Yuynu qupgwgdwlp: competitiveness, and the sustainable

development of communities and society.

To that end, YHU:

Wn bwwuwnwyny 633-L.
e pUunjwjunwd £ dnnnywyphl, juptwdwdybwn W ubpunh$hlywgywd

nwupurwgltnh, wn ryncd” Jhypnnpwlwydnpnudutiph ¢ widens its offer of modular, short, and
wnwownyp certified courses, including micro-

e wwwhnynud £ wngwlg, hEnwdwn W puwnp alewswihtp credentials

e qwlwsnid E wwwgnygubpny hwunmwunywd e provides online, distance, and blended
nLunctdbwnniejwl wpnyndupubpp formats

¢ nwupUpwgltph bwhiwgddwlup Uepgpwynid £ * recognizes learning outcomes confirmed by
gnpdwwnubphU W unynpnnubppu evidence

e hwulnwd E tnwpptp hwdwjuplubph W pbpubpyuwjugqud ¢ involves employers and learners in course
fudptnh: design

¢ reaches different communities and under-
represented groups.

4. U4a2rNLLeLEr 4. PRINCIPLES
533-nd UCNL-U hhdudwd E hEwnlyw) uygpniuplubinh ypw. LLL at YHU rests on these principles:
¢ Pwg Unuing L Uspwnwlwlncpynt’ wllwhu tnwphghg, * Openness and inclusion: regardless of age,
Lwhuyhl Yppneeyntuhg W qpunywdnieintuhg prior education, or employment status

¢ Unydnpnnwykuwnpnunypiniu W 6Yyncunceinct’ ¢ Learner-centredness and flexibility:
nLuncdbwnnieintup hwayh £ wnunwd unynpnnh Ywpheubinp, learning takes account of the learner’s
LwhyhU nLuncdbwnniyniup W wnbdwp, W nuntygdnud £ needs, prior learning, and pace, and is
hunphpnwwnyniejwdp (ESG 1.3) supported by guidance (ESG 1.3)

¢ Nuuncduwnnipjwl wpyynduglbp W npwl’ jnipwpewlynin ¢ Learning outcomes and quality: every
nwuplpwg ntuh nLuntduwnnijwl wpnntugltbn, course has learning outcomes and, where
huwpwynpnupjwl nbiwencd” ECTS Yptinhwnutn, W Bupwyw E possible, ECTS credits, and is subject to the
npwyh wwywhnydwl Unylu ywhwlgubnhl, huy Ypprwlywl same quality assurance as degree
dpwanbpp (ESG 1.2, 1.9) programmes (ESG 1.2, 1.9)

¢ Swlwsnud dwlwsynid BU wwwgnygutipnd hwuwnwwundwd ¢ Recognition: YHU recognizes learning
nuncJuwnniejwl wpnyntuplutnp, ny rE thnpal huguplu outcomes confirmed by evidence, not

e Qnpdpuytpnieinii’ gnpdwwnniubph, Jwulwaghwnwlywl experience as such
Yuwquwybpwnipynuubph W hwdwjuglbph hbwn: ¢ Partnership: with employers, professional

533-U qupgwglnud £ 3NLLEUYO-h nunwduwnnijwl snpu bodies, and communities.

htUwunutiph ypw hhdudjws yndybnbughwubpp' unynpbi YHU develops competences based on UNESCO'’s

hdwUwy W Yhpwnb|, unynpb wub|, unynpbp dhwuphb wwnby, four pillars of learning: learning to know and to

unynpb |hub] W nwnUwy: apply, learning to do, learning to live together,

and learning to be and to become.

5. @hruluU3bL URErN B4 NLUNwLUNNL@3UL atditr 5. TARGET GROUPS AND FORMS OF LEARNING
UCNL wnwowpyp hwugbwagpywd E2ppwbwydwpunubpphu W The LLL offer is addressed to graduates and
w2huwwnnn Jwulbwagbunubphl, Ypenyejwl yepwnwnann working professionals, adults returning to
Jedwhwuwyubnhu, 633-h nLuwunnubphU W wphuwwnwyhgubphl,  education, YHU students and staff, employers,
gnpowwnnlubphl, huswbu bwl rGpuGpYwywgdwd W fungbih and under-represented and vulnerable groups.
hudptiphU: twuplprwgltpp Lwhiwgdynid GU wyn fudpbph Courses are designed based on an analysis of
Ywnphgeubiph yepnwoniejwlu hhdwl ypwi: these groups’ needs.

533-U wnwownynid £ $npdw nLuncduwnnieiniu (Yprwlywlu YHU offers formal learning (degree
dpwantp, wyn rYncd” aynu W Ysu npnyend) W ny $npdw programmes, including flexible and part-time

nLuncduwnniinil Qupnibwyuwlywl qupgugdwl W study) and non-formal learning (continuing
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Ywpbwdwuybwn nwuplrwglbp, wdwnwjhu nwpngubp, development and short courses, summer
Jhynpnnpwlwynpnedutin), huswbu bwle wowygnid E hubnpduwg schools, and micro-credentials), and supports
nLuncdbwnnipjwlp (gpunwpwl, pwg nwuwhinuncynilubn, informal learning (library, open lectures, and
wnguwlg ntuncpultin)’ npw wpnynituglbnp tmbuwlbh nwpdubind  online resources), making its outcomes visible
dwlwydwl vhongny: through recognition.
QUwhwwnywd wpryncupltnny ny $npdw nwuplpwgl A learner who completes a non-formal course
wdwnpunwd unynpnnhl inpynud £ Jyuywwl, npned Upynid Bu with assessed outcomes receives a certificate
nruntdbwnnijwl wprynitupUbpp, dwywip (hwpwynpnijwl stating the learning outcomes, workload (in
nbwenwd” ECTS Yntnhwutpnd), Jwlywpnwyp W guwhwndwl ECTS credits where possible), level, and type of
alp: assessment.

6. BULUUUL U42rnLLLeLsr 6. RECOGNITION PRINCIPLES
533-U dwlwynud E ny @b thnpal hupUhU, wy) thnpawnniejwlu YHU does not recognize experience as such. It
wpryntupnid abine pEpdwd W wwwgnygubpny hwuwnmwundwd recognizes the learning outcomes acquired
nunLduwnnipjwl wpyntuglbpp” guwhwnywd through experience and confirmed by evidence,
hwdwwwunwuhiwl nwuplUprwgh Jwd dpwanh assessed against the learning outcomes of the
nrunctdbwnniejwl wprynluplbph hwdbdwn: relevant course or programme.
Swlwsnidp Yudwynp £ W wlglncd E snpu thnd Recognition is voluntary and follows four
UnylwYwlwgnud, thwunwenrpwynpned, guwhwnnud W stages: identification, documentation,
hwdwuwnwagnnid, 533-h APEL JuilinUwYwngny uwhdwliywd assessment, and certification, as set out in the

YHU APEL Regulation.

Qualified assessors carry out the assessment
against criteria published in advance and with
the same rigour as the assessment of formal
learning. The decision gives written reasons and
may be appealed.

Ywnany:

QUwhwwnnidu hpwywluwgunwd U npwywynpywd
qguwhwuwnnubpp' Lwhiwwbu hpwwwpwygwd swhwlhoubpny W
$npdw nLuncduwnniejwl guwhwwndwl Unyl uunnipjwdp:
Npn2nudp gpwynp hhduwdnpdnwd £ W Ywpnn E pnnnpwpyybi:

Pd24wluwl L wy hwpgwynnynn dwuliwghunniggniilGpnud In medicine and other regulated professions,
Yihuhjwlywl b dwubwghunwywl Yndwtntughwltnp assessors assess clinical and professional
quwhwwnynud 6L wldhgwlwlnntU (ophlwy’ nhtnwnyynn competences directly (for example, through
wnwywnhlw, opjtlinhy Yunnigywdpwhl Yihuhwywl observed practice or an objective structured
pUUnLpyntl), W Gwliwsnidp sh wquunnud optupny Yud clinical examination), and recognition never

Jwulwghnwyuwl fupguynpuwdp uwhdwlywd wwhwlgUbnhg:  eyempts a learner from requirements set by law
or professional regulation.

7. hbruwyuusnwy b4 ussuthsurunlu 7. IMPLEMENTATION AND MONITORING
hpwlywlwgndp hwdwlwpanwd £ 4N hwdwlwpgnn funwdpp’ The LLL coordinating group, with
nGywuwwubph, Nunwbwdtpnnuywl pwdluh (NLUR), representatives of the deans’ offices, the
Qwpqwgdwl W Ypenpjwl npwyh wwwhnydwl yEUnpnuh Education Methodology Unit (EMU), the Centre
(2uNuu), nLuwunnutinh W gnpdpuybputinh Ubpywywgnighsubph for Development and Education Quality
Jwuliwygnrpjwdp: @npdnnnienlllbnn, Assurance (CDEQA), students, and partners,
wwuwnwuhiwlwwnniubpp, dwdybwnubpp W wpryndugh coordinates implementation. Table 1 sets out
gnrgwuhpUbipp UEpYuwywgywd BU Unntuwly 1-nid: the actions, responsible subdivisions, deadlines,
4CNLEL ShLwliuwdnpdnud Eniudwl J6wnlbinhg, anpopliytpltpp  2nd output indicators.

Uhonglubinhg, npwJdwaunphUbphg W 533-h pjnpbihg: LLL is funded from tuition fees, partner

UpryntwybnnLegniup guwhwindnud £ Unniuwl 2-h contributions, grants, and the YHU budget.

gnigwuhubpny W unynpnnutph hGunwnwpa ywwny (ESG 1.7, Effectiveness is assessed against the indicators

1.9): Swdwlwpgnn funwdpp wdtlu tnnwph gbynignud £ in Table 2 and learner feedback (ESG 1.7, 1.9).

Swdwuwpwlwywl unphpnhu W hpwwwpwynwd gbynygh Each year, the coordinating group reports to the

wdithnithnedp (ESG 1.8): University Council and publishes a summary

Lwnwpwlwunceintup yepwliwgynid £ Jhlsle 2028 3. hnituhu (ESG 1.8).

Yuwd wydbh Jwn’ opGUunpwywl thnthnfunieywl nbwenid: The Policy is reviewed by June 2028, or earlier
when legislation changes.

8. G2rueuuh +rN3ELEN 8. FINAL PROVISIONS
Lwnwpwlwunteintll punniunwd £ 533 Iwdwjuwpwbwywl The YHU University Council adopts the Policy,
hunphnipnp W hwuwnwwnned £ 533 wnnboptBup: Wu nudh Jte and the Director of YHU approves it. It enters
Jununwd hwuwnmwwundwl opywuhg W thnpuwphuntd £ 2025 fe. into force on the day of approval and replaces

hn uhuh 26-hU punnllwd pwnwewlwlnyzjwlp: the Policy adopted on 26 June 2025.



UnynLuwl 1 e Table 1. Ppwlwlwgdwl épwaghn e Implementation plan
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QnpdnnnLpjnLlu @ Action

Mwwnwupuwlwwnnt @ Responsible

dwudytwn e Deadline

Upnyniup e Result

1. Uintndt 4Cne hwdwlwnpagnn
hunwdp

ALYwlwnubnp, NLUR

2027 2. hntujwp

tunwdpp unbindywd £

Establish the LLL coordinating group Deans’ offices, EMU January 2027 Group established

2. Ywnhpubph yepinwdniejwl hhdwu 4oL hwdwlwngnn funwdp, 2027 p.

dpw dowyb nwupupwgubph gwuy wdphnlLtn thbunduwn Swuyp hpwwwpwyywd £
Draw up the course list based on a needs LLL coordinating group, Chairs February 2027 List published

analysis

3. LGpnub wngwlg nLuntgdwlu
hwprwy

Swnnpnwygnipjwl pwdhlu
(SS), nLUr

2027 2. wwnhy

Swpprwyp gnpdnwd £

Deploy the online learning platform Communications Unit (IT), EMU April 2027 Platform in operation
4. Iwuwnwwnb| ny $npdwi
nwuplpwgltinh npwyh
wwwhnydwl pupwgwlwnag W 2027 e. Uhpwnynwd GU pninp Unp
aunuy, NLUrP
Jywjwywuh alLwidniy CDEQA, EMU ubwwnbdpbp nwuplUrwgutph hwdwn
Approve a quality assurance procedure ! September 2027 Applied to all new courses
and certificate template for non-formal
courses
5. Unbtndt unphpnwunyniejwu Yhun
W yGpwwwwnnpwuwnby 2027 o JdEpwwwunpwuwnywdlubph
gUuwhwuwnnnutphu nL NLUR, 24NUY nbumb;ﬂzbn rhup
nwuwywunnnutphu EMU, CDEQA Guidance point operating;
. . . December 2027 .
Set up a guidance point and train number of staff trained
assessors and teachers
6. wdwwwwunwuhuwlbglut RO8-p
unyl f_iqu‘LLupuJUwUnLraJwUn, wjn. SGhunwdbnnwlywu 2028 . dnthnfulwd ROS-U
pUnLd” Jhypnnpwwynpnedubph hunphnipn thtinpdwin punnduyjwd £
unbnhmwt{nnngdn L . . Scient‘iﬁc and Methodological February 2028 Amended RO8 adopted
Align RO8 with this Policy, including credit  Council
for micro-credentials
7. Ppwuiliglty hpwabyduwl Awnnpnwlgnieiwl pwdhl CUnanyyws hwiwLeltnh
whowdutn (wpunwgehu Yuwbn) Swpnilwlwpwn ehup
Communications Unit (external Ongoing

Run awareness campaigns

relations)

Communities reached

8. Ybpwlw)t pwnwewlwluniejniup
Review the Policy

SGhunwdbnnwywu
hunphnipn, 4CNL
hwdwywpgnn unwdp
Scientific and Methodological
Council, LLL coordinating group

2028 3. hntuhu
June 2028

JdEpwlwywd tnwnppbpwyp
ubEnpyuwywgywd £
Revised version submitted

UnynLuwly 2 e Table 2. Upuinwnhwnmwplydwl gnigwlippubp e Monitoring indicators

8nLgwlihy e Indicator Fhpwtu e Target
Nrunctduwnnnubph rhyp Lwptlwl 100+
Learners per year
Anhnlwynejwl vhohUu guwhwwnwlwup 45/5
Average satisfaction score ’
Jywywywl unwgwdubph innynup > 80%
Share of learners certified -
Anpdpuytip Ywadwybpwnipndultiph phyp 20+
Partner organizations
Nruncdbwnnipjwl wpnyniuglbpny W Swjwiny uwhdwuywd nwupupwgltph tinynup 100%

Courses with stated outcomes and workload

Bwlwsdwl nhdndutp W npwlwlu npnanedubin (RO8)
Recognition applications and positive decisions (R08)

Glwybun® 2026-27
Baseline 2026-27

RUophuwyp Original

Cunniudt E Adopted 26.06.2025
Wu nnwnppbpwyp This version

Cunniudt E Adopted 11.09.2026
Swughb URL

wonnpn yepwlwynidp

Next planned revision
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