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1. GENERAL PROVISIONS

This Regulation sets out the core principles for
recognizing prior experiential learning (APEL)
at Yerevan Haybusak University, along with the
requirements and procedures for organizing,
conducting, assessing, documenting, and
recording APEL outcomes.

Under this Regulation, YHU assesses and
recognizes learning outcomes an applicant has
acquired through professional work or by
other means, matching them against the
intended learning outcomes of a programme.

The purpose of the Regulation is to raise the
effectiveness of learning, foster a student-
centred environment, and ensure a consistent,
transparent and fair process for recognizing
the prior learning of students and applicants.

Legal basis: This Regulation is adopted under
the Republic of Armenia (RA) Law on Education
(14.04.1999, 30-297) and the RA Law on
Higher Education and Science (11.09.2025, 30-
285-U), Article 7(2) of which vests in the
University the academic and organizational
autonomy to approve its own internal
regulations and procedures. In Armenia, the
assessment and recognition of non-formal and
informal learning outcomes is governed by
Article 26.1 of the Law on Education; the
procedure in force under it relates to the
preliminary (craft) and middle vocational
qualification levels and concludes with a state-
standard certificate for entry into the labour
market rather than with the award of
academic credits. No procedure has been
established to recognize prior experiential
learning at the higher education level.
Therefore, YHU adopts this Regulation as an
institutional initiative, guided by Standard 1.4
of the ESG (2015), the Lisbon Recognition
Convention ratified by Armenia in 2005, and
the EHEA Yerevan Communiqué (2015).

2. SCOPE OF APPLICATION AND LIMITATIONS
This Regulation applies to all YHU study
programmes and extends to applicants with
professional experience and to students'
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continuing professional development, subject
to legislative restrictions, unless the law or
sector-specific requirements provide
otherwise.

Up to a maximum of 50% of a programme's
total credits may be recognized through APEL,
unless the programme or sector-specific
regulations set a lower threshold.

The final thesis, state final examinations, and
clinical or practical placements mandatory for
professional registration or licensure are not
recognized (are excluded) through APEL.

Evidence of education obtained abroad must
include an opinion of the National Information
Centre for Academic Recognition and Mobility
(ARMENIC, the ENIC/NARIC centre of RA), in
accordance with the Lisbon Recognition
Convention and Article 20 of the RA Law on
Higher Education and Science.

APEL conducted under this Regulation awards
no qualification and does not substitute for the
national procedure for assessing and
recognizing non-formal and informal learning
outcomes laid down in Article 26.1 of the RA
Law on Education. A certificate obtained under
that procedure may be submitted as evidence
within the APEL portfolio.

3. CORE PRINCIPLES AND GROUNDS FOR
RECOGNITION

The APEL process is founded on the following
core principles:

e objective, evidence-based assessment of

experiential learning

e transparency and fairness

e academic integrity and data protection

e equal opportunity and non-discrimination

e voluntary participation

e traceability of assessment

e continuous quality assurance.

Recognition is based on the correspondence
between prior experiential learning and a
programme's expected outcomes, regardless
of the manner, place, or time of acquisition.

Learning outcomes are recognized in full or in
part once their correspondence with the
programme's outcomes has been established.

4. ORGANIZATION OF THE PROCESS AND
RESPONSIBILITIES

YHU ensures the transparency, objectivity,
organization, documentation, appealability
and periodic evaluation of the APEL process.
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The APEL process comprises the following
stages:

* informing and advising the applicant

« submission of the application

» preliminary review

e preparation and submission of the
portfolio

* mapping of learning outcomes against
the programme's intended outcomes

» assessment of evidence

» supplementary assessment (if required)

» decision of the Committee

 recording and documentation of the
outcomes

» notification of the applicant of the
decision.

The participants in the APEL process and their
functions are as follows:

Applicant submits the application together
with the necessary documents and
evidence, ensures their authenticity, and
takes part in the assessment.

APEL Adviser advises the applicant on the
APEL process, the evidence required and
self-assessment; to avoid a conflict of
interest, does not take part in assessing or
deciding on that applicant's case.

Academic Office coordinates the process,
registers applications, provides advice, and
ensures documentation.

Programme Coordinator examines the
application, organizes the mapping of
outcomes, involves specialists, and submits
a recommendation to the Committee.

APEL Assessment Committee assesses the
portfolio and the evidence, determines
whether supplementary assessment is
required, and takes the recognition
decision. The Committee comprises the
Programme Manager, specialists/experts,
and the quality assurance officer. It is
quorate with at least three members
present, including the quality assurance
officer; members with a conflict of interest
do not participate in discussion or voting.
APEL Coordination Committee: a YHU-
wide committee that ensures the
consistent application of APEL across
programmes, reviews decisions and
appeals, and submits recommendations to
the Rector at least annually.

5. PROCEDURE FOR SUBMISSION AND
PRELIMINARY REVIEW OF THE APPLICATION
Preliminary advice: Before applying, the
applicant receives advice from the Academic
Office or a designated person on the process,
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required evidence, assessment methods,
stages, and deadlines.

Submission of the APEL application: The
applicant submits an APEL application in the
prescribed form, giving personal details, the
programme or course for which recognition is
sought, a description of prior expertise, the
outcomes achieved, and evidence.
Preliminary review of the application: The
Academic Office and the Programme
Coordinator check the application's
completeness and whether the applicant’s
expertise matches the programme and may
request additional documents; they complete
the review within 10 working days of
registration.

Preliminary decision: Following the review,

one of the following decisions is taken:

* to accept the application for assessment

» torequest further information or
documents

« ortoreject the application if APEL is not
applicable.

The applicant is notified of the decision within

5 working days.

6. PROCEDURE FOR COMPILING THE
PORTFOLIO AND ASSESSING EVIDENCE

Purpose of the portfolio: The portfolio is an
organized body of the applicant's evidence
that substantiates the correspondence
between prior learned expertise and the
programme's intended outcomes.

Structure of the portfolio: The portfolio may
include:
* aCV and educational/professional
history
» adescription of the outcomes and
competences acquired
« supporting evidence (diplomas,
certificates, work, study or research
documents)
» areflective account of the impact of that
experience.
Requirements for assessing evidence.
Evidence is assessed against the following
criteria:
* Relevance: to the programme's intended
outcomes
« Sufficiency: to substantiate the
outcomes claimed
* Currency: to the requirements of the
professional field
¢ Authenticity: genuineness and a
demonstrable connection to the
applicant.
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7. PROCEDURE FOR MAPPING LEARNING
OUTCOMES

Purpose of mapping. Mapping assesses the
correspondence between the applicant's
outcomes and the programme's or course's
intended outcomes, ensuring objective,
traceable decisions.

Mapping process. During mapping, the
applicant's experience, evidence and
competences are matched against the
programme's PLO/CLO requirements.
Outcomes of mapping. As a result of mapping,
a learning outcome may:

* be recognized in full

* be recognized in part

e require supplementary assessment

« or fail to meet the requirements.

The outcomes are documented as prescribed.

8. PROCEDURE FOR CONDUCTING APEL
ASSESSMENT

General approach to assessment. APEL
assessment is evidence-based and aligns with
the programme's outcomes; it assesses
competences rather than length of experience.

Assessment methods. Depending on the
outcomes concerned, the following may be
applied:

» portfolio assessment

» a professional interview

+ assessment of theoretical knowledge

« assessment of practical skills.

Assessment in medical education. In medical

programmes, clinical competences and patient

safety are assessed using:

* OSCE: for clinical and communication skills

* Mini-CEX: through direct observation in a
clinical setting

 Clinical case analysis: to assess clinical

reasoning

Simulation-based assessment: for practical

skills.

Recording of assessment outcomes. The
Committee documents outcomes in a record
covering the learning outcomes assessed, the
methods applied, the analysis of evidence, and
the Committee's conclusion.

Assessment timeframe. The assessment is
completed within 30 calendar days of full
portfolio submission, except where
supplementary assessment extends the
deadline; the Committee notifies the applicant
in writing of any extension.
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9. PROCEDURE FOR THE COMMITTEE'S
DECISION

Discussion of assessment outcomes. The
Committee discusses the portfolio, evidence,
mapping, and assessment outcomes to reach a
decision.

Types of decision. The Committee may decide
on:

 full recognition, with the corresponding

component or credits

« partial recognition

» the need for supplementary assessment
 or refusal of recognition.

Documentation of the decision. The decision
is recorded, giving the applicant's details, the
outcomes assessed, the methods applied, the
reasoning, and the signatures of the
Committee members.
Timeframe for the decision. The Committee
takes and communicates its decision to the
applicant within 15 working days of receiving
the assessment outcomes.

10. RECOGNISING AND RECORDING LEARNING
OUTCOMES AND CREDITS

Recognition of credits: Based on recognized
outcomes, YHU may award corresponding
credits, considering correspondence,
workload, level, and professional
requirements.

Recording in the academic system: The
academic system records outcomes, stating
the component, credits, basis, date, and
decision.

Reflection of the grade on the academic
transcript: APEL credits are recorded on the
transcript as "recognized through APEL",
without a numerical grade and excluded from
the GPA calculation, unless the programme
provides otherwise.

Recognition of micro-qualifications: Credits
acquired in accredited micro-qualification
programmes are recognized under the
procedure for the recognition of micro-
qualifications provided for by Article 11(9) and
(10) of the RA Law on Higher Education and
Science, and not under this Regulation.

11. APPEAL PROCEDURE

Right of appeal: An applicant has the right to
appeal against APEL outcomes in the event of a
procedural irregularity, improper application of
the criteria, or insufficient justification.

Submission and examination of an appeal:
The applicant should submit the appeal in
writing within 10 working days of notification
and include the details and grounds. The
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competent authority or Committee examines
the appeal, reviews additional material if
necessary, and decides within 20 working days.

Final decision: As a result of the appeal:

» the original decision may be upheld;

« the scope of recognition may be altered;

* supplementary assessment may be
ordered;

e or are-assessment may be carried out.

The final decision is documented and
communicated to the applicant.

12. DOCUMENTATION, QUALITY ASSURANCE,
FEES, AND REVIEW

Documentation and retention. All APEL
documents — the application, portfolio,
evidence, assessment materials, conclusion,
decision and, where applicable, appeal
documents — are retained in accordance with
YHU's established procedure, ensuring
security, confidentiality and traceability.

Quality assurance. YHU carries out APEL
quality assurance through periodic evaluation
of the process's effectiveness, its decisions,
and applicant feedback.

Training of assessors. YHU ensures the
continuing professional development of APEL
assessors through training.

Continuous improvement. Assessment
outcomes are used to continuously improve
procedures, assessment mechanisms, and
study programmes.

Fees. The APEL process is free of charge until
YHU adopts and publishes the relevant fees.

Periodic review of the Regulation. This
Regulation is reviewed at least once every
three years, or more frequently where
warranted by assessment outcomes, feedback,
or appeal trends. Recommendations for
revision are submitted by the APEL
Coordination Committee.

Alignment with national regulation. Should
the Government of the Republic of Armenia or
the authorized body adopt a legal act
regulating the recognition of prior, non-formal
or informal learning at the higher education
level, or a model procedure for the recognition
of micro-qualifications, this Regulation shall be
brought into line with it within six months,
irrespective of the periodic review cycle.
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