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1. PURPOSE OF THE POLICY

The purpose of this Policy is to protect the
interests of the University. It sets out the duties
of employees and of the University where a
conflict of interest may arise, and the rules for
resolving conflicts of interest.

The YHU Conflict of Interest Policy applies to
any situation in which an employee’s personal
interest may conflict with the interests of the
University. Such a situation can affect the
employee’s judgement and commitment to the
University and can have serious consequences
for achieving our common goals.

2. CONCEPTUAL FRAMEWORK

This Policy applies to all prospective and
current employees of the University, to
contract workers, and to persons acting on
behalf of the University.

The University’s relationship with its employees
is based on mutual trust. As the University
undertakes to protect the interests of its
employees, employees are expected to act
solely in the fundamental interests of the
University.

A conflict of interest may arise when an
employee’s bias could lead to actions,
activities, or relationships that undermine the
University’s functions and may harm it.

Such situations may take various forms,
including but not limited to the following
examples:

¢ employees being able to use their position
at the University for their personal interests

¢ employees engaging in activities that
directly or indirectly harm the University

e employees using connections acquired
through the University for their personal
purposes

¢ employees acting in ways that may
endanger the reputation or legality of the
University.

A potential conflict of interest must be resolved
before it causes any actual harm. Therefore,
when employees realize or suspect a conflict of
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interest, they must inform management so
appropriate action can be taken.

The immediate supervisor is responsible for
resolving a conflict of interest. All conflicts of
interest must be resolved as fairly as possible.
Management makes the final decision when no
solution can be found.

In general, employees are advised to recuse
themselves when their personal and/or
financial interests and their activities outside
the University are opposed to the interests of
the University.

3. DISCIPLINARY CONSEQUENCES

Where a conflict of interest is deliberately
concealed,

or no solution can be found, disciplinary
sanctions may be applied, up to and including
termination of the contract.

4. FINAL PROVISIONS

The YHU University Council adopted the Policy,
and the Rector of YHU approved it. It enters
into force on the day of approval.
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