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1. GENERAL PROVISIONS

The Ethics Committee (the Committee) of
Yerevan Haybusak University (YHU) is a body
attached to the YHU Academic Council.

This Regulation sets the main rules of the
Committee’s work.

The Committee acts in accordance with the RA
Constitution, the laws of the RA, the YHU Charter,
the YHU Code of Ethics (R21), other internal
regulations, and this Regulation.

The YHU Academic Council forms the Committee.
It has 12 members: two teachers and one student
from each Institute and from the Roslin Academy.

On a reasoned proposal by the Committee
chairperson, the University Council may remove a
member who in any way obstructs the
Committee’s normal work, fails to keep
information confidential, or refuses to perform
their duties.

2. AIMS, PRINCIPLES, AND POWERS

The Committee is independent of the YHU
subdivisions that exercise disciplinary functions.
It works through independent inquiries, expert
reviews, surveys, advice, and analysis, and by any
other means consistent with the law.

The Committee is guided by the principles of
fairness, equality, objectivity, transparency, and
accountability.

The Committee’s aims are to:

e protect the rights and dignity of YHU staff,
teachers, and students, and ensure that
ethical standards are observed

e support the proper implementation of YHU'’s
anti-corruption policy

¢ resolve breaches of ethical standards.

Within its powers, the Committee:

e takes part in revising the YHU Code of Ethics
and this Regulation

e examines alleged breaches of ethical
standards

¢ requests information and materials relevant
to a case from YHU subdivisions, staff, and
students
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* raises students’ and staff’s awareness of how
the rules of conduct are applied, observed,
and overseen

¢ grants ethical approval to research projects
involving human participants, their personal
data, or animals (R21, clauses 5.4 and 5.6)

e submits an annual report on its work to the
University Council

e elects its chairperson, deputy chairperson,
and secretary, and members responsible for
complaints, external relations, and other
matters.

3. COMMITTEE PROCEDURE

The Committee works through meetings,
convened as needed and, when it receives a
written complaint of a breach of the rules of
conduct, within five days.

The chairperson conducts the meetings and
presents the items on the agenda. A meeting is
quorate when more than half of the Committee
members are present.

The Committee decides by a simple majority of
the members present, by open vote. Each
member votes for or against.

Internal stakeholders may submit reports,
complaints, and requests for clarification
concerning breaches of the rules of conduct to
the Committee.

Applications must not concern matters that entail
criminal, administrative, or other legal liability.
Respecting every party’s right to legal protection
and confidentiality, YHU guarantees that reports
made impartially and in good faith will have no
adverse consequences for those who make them.
An application may be submitted within one
month of the alleged breach, in writing or online
(by email or through the “Question to the Ethics
Committee” section of the YHU website). The
format is free, but applications may not be
anonymous.

The Committee examines an application within
15 days. When necessary, it may extend this
period by no more than 7 days.

When the applicant does not attend the meeting,
the Committee may examine the matter in their
absence or postpone the meeting.

After discussion, the Committee concludes
whether a breach occurred, taking into account
the seriousness of the misconduct and the
circumstances. The conclusion must give reasons
and stay within the Committee’s competence.
The chairperson and the secretary sign it, and the
secretary sends it to the applicant and to the
person concerned.
When the Committee finds a breach of the rules
of conduct proven and considers a disciplinary
sanction appropriate, it submits a written
proposal to the Rector.
The following disciplinary sanctions may be
applied for breaches of the rules of conduct:

e warning
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reprimand

termination of the employment contract
(staff and teachers)

expulsion from YHU (students).

4. RIGHTS AND DUTIES OF MEMBERS
The chairperson:

reports to the University Council

leads the Committee’s work and convenes
and conducts its meetings

reports the Committee’s conclusions to the
University Council

when necessary, invites specialists to
meetings in an advisory capacity

petitions the Rector when the information
available is insufficient to examine an alleged
breach

when necessary, asks members to study
matters under examination and report their
findings

has a casting vote in the event of a tie

has the other rights and duties of a
Committee member.

The secretary:

organizes meetings and notifies members of
the agenda, place, and time

manages the flow of documents and passes
letters and applications to the chairperson
keeps the minutes of meetings

has the other rights and duties of a
Committee member.

A Committee member:

must act fairly and be impartial and
independent in making decisions

takes part in the Committee’s work, reads the
materials, and gives an opinion on the matter
before or during the meeting

may state a dissenting opinion, which is
recorded in the minutes

takes part in developing the rules of conduct
may propose amendments to this Regulation
on the chairperson’s instruction, presents the
findings of their study of the matter

votes on the decisions and conclusions
adopted at meetings

may leave the Committee at any time by
written request.
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