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1. GENERAL PROVISIONS

The Code of Ethics of Yerevan Haybusak
University (YHU) (the Code) is a normative act
that sets the ethical principles and rules of
conduct that YHU staff, teachers, and students
must follow in their dealings with each other and
with stakeholders.

The Code guides YHU staff, teachers, and
students to act in their work according to the
values and ethical principles YHU has adopted.

The YHU University Council adopts the Code and
any amendments to it. The YHU publishes the
Code on its website to make it accessible to all
stakeholders.

The Ethics Committee of the Academic Council
(the Committee) considers matters of conduct on
its own initiative or on that of the person
reporting them.

The mission, vision, and values set out in the
Code reflect YHU’s Roadmap of Change: Strategy
2025-30.

2. MISSION, VISION, AND VALUES

Mission: Haybusak teaches, conducts research,
and serves society, preparing competent
professionals, researchers, and citizens who
improve the lives of their communities.

Vision: Thousands of professionals and scientists
who consistently improve the well-being of
people and communities while preserving the
environment.

In fulfilling our mission through science-based
education, we strive to serve society and uphold
high standards of academic ethics.

As we learn, teach, conduct research, and serve
society, we are guided by our core values,
principles, and standards of conduct. They are
the foundation of conduct at YHU.

Academic freedom and autonomy
e empower our teachers to apply their
pedagogical approaches and insights in
teaching and research
e ensure our free choice of the path to
acquiring knowledge, wherever it leads.
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Diversity, equity and inclusion

e ensure equal opportunities for all and create
an environment of justice and mutual
support in our multicultural community

e strengthen our respect for the dignity,
autonomy, opinions, and choices of others,
creating an atmosphere of mutual
understanding and tolerance.

Respect, trust and leadership

¢ develop our creative abilities and life skills,
create an ecosystem for building professional
competencies, and ensure the university’s
broader social impact

e guide our research and creative thinking,
acquisition of new knowledge, and the
understanding of complex global phenomena
through interdisciplinary research and
protecting personal data privacy. The
principles of open science promote
knowledge sharing and participation by all
stakeholders.

Responsibility and accountability

e contribute to sustainable development, care
for the environment and responsible use of
natural resources

¢ help identify areas for improvement and
ensure access to quality education. Our
honest self-assessment and continuous
development efforts build trust between us
and our stakeholders, creating an
environment where everyone takes
responsibility for their own learning and the
community and can realize their full
potential.

3. ZERO TOLERANCE OF DISCRIMINATION

YHU staff, teachers, and students undertake to be
tolerant and to respect human dignity. YHU
rejects outright any discrimination based on race,
religion, ethnic origin, political views, age, sex,
disability, or any other personal characteristic.

Psychological and physical harassment, abuse,
personal bias and prejudice, hate speech,
intimidation, threats, and group pressure are
prohibited.

4. STUDY ETHICS

Becoming a student is a voluntary choice that
requires an honest and responsible commitment
to study and research. Academic dishonesty is a
serious offence, whether intentional or not. It
includes:
e plagiarism
e copying another’s work or presenting it as
one’s own
¢ using fraudulent methods
e using prohibited data
o fabricating data or collecting it unlawfully or
unfairly
e using unauthorized resources
¢ spreading false information.
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Teachers must interact with students in a spirit of
mutual respect, cooperation, and goodwill,
supporting each student’s personal development.
Students must treat each other appropriately.
Students achieve more when they feel safe,
motivated, and respected in the classroom.

Staff and teachers must avoid conflicts of
interest. When one arises, they must contact the
chairperson of the Committee or the human
resources manager, who, as far as possible and
depending on the situation, proposes measures
to remove the conflict, clarify, or advise.

5. RESEARCH ETHICS

A researcher must act with honesty and
responsibility and conduct research in line with
the principles of research ethics towards the
people involved: respect for consent,
confidentiality, non-harm, and impartiality. When
planning a study, the researcher must assess its
positive and negative impacts and consequences
in every respect (natural and cultural
environment, participants, society, the research
community, the research organization, and
others).

When publishing or presenting results, the
researcher must be honest in public
communication and state clearly the limitations
of the research and of their own expertise. They
must acknowledge the authorship, interests, and
intellectual property rights of all scientists and
colleagues who contributed to the research and
its publication and take account of
recommendations and restrictions on
publication.

Results must be presented in a way that allows
the reader to verify and replicate the approach.

Every study involving animals or humans must
comply with university, national, and
international guidelines. YHU researchers’
projects must receive the Committee’s ethical
approval before the research begins. YHU does
not support any research initiative without
ethical approval.

Researchers must protect the information they
receive and must not misuse or disclose it. When
applying to the Committee, they assess the risks
of privacy breaches and threats to data security
and describe how they will protect the
information throughout the research life cycle,
from data collection and use to dissemination of
results and subsequent storage or destruction of
data. Researchers must inform participants and
obtain their consent when personal data are
likely to be passed to public authorities or other
parties.

Ethical approval must be obtained before any
research involving human participants, the
identification of their personal data, and/or
animals begins. Its absence may lead to
disciplinary proceedings, withdrawal of YHU
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support, suspension of an academic degree
award, or refusal to publish the submitted data.

When a conflict of interest affects the reliability
of research, the researcher must disclose it,
inform the publisher, and refrain from acting as
decision-maker, evaluator, or expert. At YHU,
conflicts of interest are governed by the YHU
Conflict of Interest Policy.

The reviewer or research supervisor must ensure
the impartiality, quality, and accuracy of the
results and the confidentiality of personal data.

6. OVERSIGHT AND RESPONSIBILITY

YHU staff, teachers, and students must act in
accordance with this Code and report any breach
of it to the competent bodies.

The Committee oversees compliance with ethical
standards. Under its rules of procedure, it
considers reports and gives an opinion on
breaches of the rules of conduct and the
responsibility they entail.
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