Cunniudt £
Swdwuwnpwlwywl junphpnh
rehy 1 (2026-27) UhuinnLd
2026 3. ubwwnbdptinh 11-hu

Adopted by University Council session #1
(2026-27) on 11 September 2026

Rwuwnwwnnud BU
Suontlu

U. L. Swpnieyntbyjwl
11 ubwwnbdpbph 2026 e.

Approved by Director A. L. Harutyunyan
11 September 2026

Gnllwlh «Ywypnuwly» hwdwuwnwU e Yerevan Haybusak University

Lunuwpuwlwluncpjncuubph Jwlydwl, punncudwl b yEpwbwjdwl jupg
Policy Development, Approval and Review Regulation

1. vhusuuc

1.1. Unyl wnah bywwnwyu £ uwhdwub] Jhwulwyuwl,
hwdwlwngywd W pwithwughy 2powlwly Gplewlh
«3wypnuwy» hwdwuwnpwlh (633) pwnwewlwunientubph
W wy ywpgwynpnn hwunwenrebph wlydwl, hwunwndwl,
hpwwwnpwydwl, hpwlwlwgdwl, unwnhunwpydwl W

1.2.
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1. PURPOSE

The purpose of this Regulation is to establish a
unified, coordinated and transparent
framework for the development, approval,
implementation, monitoring and review of
policies and other regulatory documents at
Yerevan Haybusak University (YHU).

This Regulation is a pillar of YHU's internal
quality assurance system. It implements
Standard 1.1 of the Standards and Guidelines
for Quality Assurance in the European Higher
Education Area, which requires institutions to
have a published quality assurance policy with
associated structures and procedures.
The Regulation aims to ensure that YHU
regulatory documents:
¢ align with the University's mission, vision
and strategic objectives
e comply with the legislation of the Republic
of Armenia, the YHU Charter and EHEA
standards
e are clear, understandable, accessible and
applied fairly to all YHU members
e are developed with a structured,
meaningful and visible role for students,
staff and external stakeholders
¢ are evidence-based and subject to periodic
review.

2. SCOPE

This Regulation applies to regulatory
documents developed at all levels of YHU
governance and by all subdivisions, which
regulate academic, research, financial,
administrative, and operational activity.
The Regulation is binding on all YHU staff and
students, and on persons and organizations

acting on behalf of YHU or on YHU premises, to

the extent that it concerns their activity.
This Regulation does not apply to:

¢ the YHU Charter, the amendment of which

is governed by legislation and by the
Charter itself

¢ administrative and personnel decisions
concerning individual persons

¢ the content of study programmes (SP),
which is governed by the SP Regulation.
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3. LEGAL AND POLICY BASIS

Article 7(2) of the RA Law on Higher Education
and Science (30-285-1, adopted 11.09.2025)
confers on the University academic and
organizational autonomy, including the right to
approve its own internal regulations and
procedures. YHU adopts this Regulation under
that autonomy.
Article 4(2)(9) of the same Law states the
integration of the RA higher education system
into the EHEA as a state policy objective. This
Regulation serves that objective at the
institutional level.
The following instruments were taken into
account in developing this Regulation:
¢ the Standards and Guidelines for Quality
Assurance in the EHEA (ESG 2015), adopted
in Yerevan in 2015 — in particular
standards 1.1, 1.7 and 1.8
e the EHEA Statements on Fundamental
Values (Tirana, 2024)
¢ the Principles and Guidelines to Strengthen
the Social Dimension of Higher Education in
the EHEA (Rome, 2020, Annex Il)
e the RA Law on Education (30-297), the
YHU Charter and the YHU Strategic Plan.

4. DEFINITIONS

Policy: a formal statement of principles or rules
that guides decision-making and the
achievement of strategic objectives. It sets
mandatory requirements and expectations.

Regulation: a binding document that sets out
in detail the rules, competences and time
limits by which a policy is applied.

Procedure: a sequence of steps for
implementing a policy or a regulation.

Guideline: a collection of good practice or
recommendations that assists in applying a
policy. Guidelines are not mandatory.

Regulatory document: for the purposes of this
Regulation, a policy, regulation, procedure or
guideline.

Policy Owner: a senior YHU officer, e.g., a Vice-
Rector, or the Director of a subdivision
responsible for developing, implementing,
monitoring, reviewing, and interpreting a
document, and for answering queries about it.

Stakeholder: a person or group affected by a
document or able to influence its
implementation. Internal stakeholders are
students, academic staff and administrative
staff; external stakeholders are employers,
graduates, professional bodies, partner
institutions and public authorities.
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Policy register: the single public list maintained
by CDEQA that records all YHU regulatory
documents and their metadata.

Substantive amendment: an amendment that
changes the scope, principles or competences
of a document, or the rights and obligations of
persons. Minor amendment: an editorial
correction, a change in the name of a
subdivision, or an update of cross-references
or dates that do not change the substance.

5. FUNDAMENTAL VALUES AND PRINCIPLES

In developing, approving and applying its

regulatory documents, YHU affirms and

safeguards the fundamental EHEA values:

e academic freedom

e academic integrity

¢ institutional autonomy

e participation of students and staff in higher
education governance

¢ public responsibility of and for higher
education.

No regulatory document may be developed,
approved or applied in a way that restricts
freedom of teaching, learning and research,
the expression of opinion, or the publication of
research findings.

Regulatory documents uphold academic
integrity and guard against academic fraud in
all its forms, including plagiarism, falsification
of data, and the illicit procurement of
academic work.

No regulatory document may permit or result
in intolerance of any kind, or discrimination
against students or staff. Documents are
applied equally, regardless of sex, age,
disability, social origin, national origin, or other
circumstances.

The development of regulatory documents
rests on the following principles:

e proportionality — the requirement is
commensurate with the problem
addressed and imposes no unnecessary
burden

e evidence — decisions rest on data,
monitoring results and good practice

e transparency — the drafting process, the
comments received and the decisions
taken are public

¢ accessibility — documents are written in
plain language and are available to all

¢ subsidiarity — a matter is regulated at the
level at which it is most effectively resolved

¢ non-retroactivity — a document applies to
relations arising after it enters into force,
except where it improves a person's
position.
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6. THE REGULATORY FRAMEWORK

YHU regulatory documents follow this

hierarchy: Charter, policy, regulation,

procedure, guideline.

A subordinate document may not contradict a

superior one. In case of conflict, the superior

document applies, and the conflicting

provision is void. Within 20 working days of a

conflict coming to light, CDEQA submits a

proposal for removing it.

As a rule, a regulatory document comprises the

following parts:

¢ document identification data — register
code, version number, date of adoption
and approving body

e its purpose and objectives

* scope

¢ legal and policy basis

¢ definitions and principles

¢ policy statements

¢ roles and responsibilities

e monitoring and review

¢ transitional provisions.

CDEQA assigns each regulatory document a
register code, which remains unchanged for all
subsequent versions of that document.

7. ROLES AND RESPONSIBILITIES

The Academic Council approves policies and
regulations governing academic and research
activity, including this Regulation, and
considers CDEQA's annual report.

The Rector signs approved documents, gives
final approval to documents falling within the
competence of the Council and the Rectorate,
and decides on temporary exceptions.

The Rectorate manages the overall process of
developing and implementing regulatory
documents, and approves administrative and
operational policies and regulations.

CDEQA advises on development, coordinates
the consultation process, maintains the policy
register, checks conformance with the ESG, and
submits an annual report to the Academic
Council.

The Policy Owner initiates the development or
review of a document, forms a working group
(WG), ensures consultation, submits the
document for approval, organizes awareness-
raising and monitors its application.

The Student Council nominates student
members of WGs, presents students' views
during consultation, and may itself initiate the
development or review of a policy.

The Education Methodology Unit (EMU)
checks that documents bearing on the delivery
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JGh wpunwehl 2whwyhg' gnpdwwnng, 2powliwdwnun Yud
Jwulwghunwywl Jhwynpdwl Uenplywjwgnighy:

Lwhuwahdp Uepywywgynid £ hwlpwjhu pLlbwpydwl wnbudwgql
10 w2huwwnwlpw)hl op dwdytwnny, huy nLuwunnutphu Ywd
w2huwwnwyhgubph w2huwwnwuepwiht wwjdwulbnhu
nLnnwyhnptU wnbsynn thwuwmwenrbph nwyenud” wnuwqu
15 w2huwwnwlpw)hl on: Lwhuwaghdp hpwwwpwyynud £ 633
Yuwyenid W nunwipydned pninp unnpwpwdwuncdubphu no
NLuwUunnwlywl wywagwlunt funphpnhu:

Uwuliwlgniejwl tnndjwubpp’ unphpnwygniejwlp
dwulwygwd ncuwlnnutinh, whuwwnwyhgubph W wpunwgehl
2whwyhgubph rhup, gpwugynid U L UGpwnynd 24NUY-h
nwnbywl hwaybunydniejwl Ubo:

9. eUNULUHULNLAEBUL UELUUShYLLE

9.1.

9.2.

9.3.

9.4.

9.5.

®niy 1. LwhuwdtnUnwd W wiynwd. Ywpgwynpnn
thwuwnwenreh upheu h hwyn £ guihu opGUunpniejwl
thnihnpuniejwl, ywpptpwywl Jepwliwgdwl,
hwlwunwnpdwandwl wpryncuglbinh, jupgwynpdwl pwgh,
2whwyhgubph wnwownyh Yuwd UWwntdhwlwl unphpnh no
NGYwmnpwwnh npn2dwl hhdwl Yypw:

Pwnwpewlwunipjwl wwunwuhpiwlbwwnndu nuuntdUwuhpnid £
(wywanyl thnpap, 6RYS W33 wwhwlglbpp W hwpwyhg
hwuwmwwnnienuubph Yupgwynpnudubpp, www alwynpnud £
utu® puwn 8-pn quh wwhwusltiph:

Utu-p bwynd Ebwhuwahon® 6.3 Yeunny uwhdwudwd
Ywnnigywdeny, W bbpyuwywgunud 2uNUY-hU" Lwpubwlwl
nhunwpydwl hwdwp:

®nyy 2. unphpnwygnipyniu b guwhwwnned. Lwhiwahdp
Utpywjwgynud £ hwlpwyhu pubwpydwl 8.4 YEinh hwdwawyju:
®ny 3. Swunwwnned, hpwwwpwynwd W hpwwlwgned.
Lpwdowydwd bwhuwghdp 2uwnwewywlniejwl
wwwnwuhiwlwwnnil Uepyuwywgunid £ hwuwnwwnnn dwpdupu’
Ygbny hGunwnwna Yuwh hwpybwnynieintup W wgnbgnuejwl
guwhwwundwl nbnEywlep: Iwunwwnndhg hGunn NGEYnNpp
unnpwgpnud £ thwuwnwenine:

of study programmes are consistent with the
education methodology rules in force.
External stakeholders are involved in
accordance with chapter 8 of this Regulation
and present their views in the WG or during
the public consultation.

8. PARTICIPATION OF STUDENTS AND
STAKEHOLDERS

Students act as full partners in developing
regulatory documents, not merely as
consultees. Student members of a WG have
the same rights as its other members.

Every WG includes at least one student
nominated by the Student Council. Where a
document concerns students, the group
includes at least two students, and without
their participation the draft may not be
submitted for approval.

Where a document concerns study
programmes, graduate competences,
employability or cooperation with employers,
the WG includes at least one external
stakeholder — an employer, a graduate or a
representative of a professional body.

The draft is put to public consultation for at
least 10 working days, or at least 15 working
days where it directly concerns students or
staff working conditions. The draft is published
on the YHU website and circulated to all
subdivisions and to the Student Council.

Participation data — the number of students,
staff and external stakeholders taking partin a
consultation are recorded and included in
CDEQA's annual report.

9. THE POLICY LIFECYCLE

Stage 1. Initiation and drafting: A regulatory
document is needed because of a change in
legislation, a periodic review, accreditation
findings, a regulatory gap, a stakeholder
proposal, or a decision by the Academic
Council or the Rectorate.

The Policy Owner reviews good practice, EHEA
and RA requirements, and the rules of
comparable institutions, then forms a working
group (WG) in accordance with chapter 8.

The WG drafts the document in the structure
set out in clause 6.3 and submits it to CDEQA
for preliminary review.

Stage 2. Consultation and screening: The WG
puts the draft to public consultation in
accordance with clause 8.4.

Stage 3. Approval, publication and
implementation: The Policy Owner submits
the revised draft to the approving body,
together with the feedback report and the



9.6. Unnpwanndhg hbunn 10 wphuwwnwlpwjhu opw pupwgenid
thwunwpeninep Gpyne (Ggndubpny hpwwwpwyynwd £ 633
Ywjph «Rwnwpwlwunceintutn W wngbp» pwdunwd W
gpwlgynd gpwugwdwnjwuncd:

9.7. PwnwpwwlnLerjwl wwunwuhiwbwwndu hpwabyned W,
wUhpwdtwnniejwl nbwenud, yEpwwwunpwuwnned £
hpwywlwglnid: Grb thwunweninep ywhwuonod £
YuwagUwybpwwlwl thnthnpunieyntultp, npwl Ygynud £
hpwywlwgdwl dwdwluwlwgnyg:

9.8. ®ny 4. L2unwnhwnwpynwd, yEpwlwynwd W nudp Ynpgubip:
Lwnwpwlwlnizywl ywwnwuhpiwlwwnniu nwnhunwpynud £
npw Yhpwndwl wnprnyntbwybwnnyeyndup W hwdwenud
2whwyhgubph wpawaqwugen:

9.9. 3nLpwpwlynip ywnpgwynpnn thwuwnwenine yepwlwgyned £
wnUywql Epbp nnwphu UGy wugwd: depwlwncdu
hpwywlwgynid ELwl ybg wdudw purpwgend, Greb thnhuyb £
ontlUunpnye)nitup, unwgyt) £ hwjwunwnpdwgpdwl
nhwnnnnieintl, ywd unwnhwnwpynwdp ybp £ hwub Euywu
rEpnLEnLL:

9.10. depwlwydwl wpnyncupnid thwunweninep rwupdwgynud E,
wwhwwuyned wuthnthnhu Ywd nudp Ynpguncd: Nudp Ynpgubine
dwuhU npn2ncdU punnidunwd £ wijt Jwpdhup, npp hwuwnwnt £
thwuwnwreninep: Nudp Ynpgpwd thwunwEninen
wwhwwuyned £ wnppuhdned:

10. U2168NLE@3UL aLUUSNLULC

10.1. UpUsle hwunwuindwl Uepljuwywglbip Ulu-p ugdnud £
wqnbgniejwl quwhwndwl wmbnkywle wnwybjwagniln
EpynL ko swywiny, npu pungpynid £ hbinlyw unnwgnedubpnp.
¢ ESG-hU hwdwwwwnwuhuwlncpyniti' np swthnpnashl Yud
swihnpnphsubphU £ Swnwjnd thwuwnweninrp W huswbu

¢ hwywuwpneinil W unghwpujwl hwppnyeindu’ huy
wgntgnipyntl YntubUw thwuwnwennep rEph
Ubnpyuwywgyqwd Ywd fungtith fudptiph pw, Ubipwnjwy
hw2dwlnwdnie)nitl nlubgnn, whuwwnnn, hGnwynn
puwlwywintnphg W gwdn Gwuniin nlukgnn punwuheUubphg
nLuwlnnubinp

¢ wldlwlwl wyjwutn’ wpnyne thwunwenrh Yyhpwnnedp
Gupwnnnul £ wbabwywl tnywiubph pwyned W huy hhdgny

¢ nbkuncpulbp W hpwlwlwgbihnyeindu® huy Jwpnyuwghl,
$huwluwywl W meEnEyuwnywywl nEuncpulbp Gu
wUhpwdtown

¢ hpwyjwywl hwdwwwwnwupiwlnceyndi® wpnyng
thwuwnwpeninep hwdwwwunwuhiwlnwd £33
onptUunnpnuejwlp W yEpwnwu uwpgwynpnn
thwuwnwrenretphl:

10.2. B quwhwuwnnudp Ybp £ hwunwd pwgwuwwl wanbgnie)ncu
nplE hudph Yypw, thwuwnwpnend uwd nbntywupnid
2wpwnpynid EU wju Jbnutint Jhongubinnp:

10.3. 24NUY-p nhunwpynwd £ wmbntywlep W Yupnn Ebwhiwaghdp
dtpwnwnaub) pwdawydwl’ Uotkind, pE np unnigndu £ abph:
Stntlywuep Ygynid £ hwunwndwl Ueplyuwywgdnn Uniebnhl:

11. QryuLsuuussuLe, surrsruyLerh 3vuN1NL@ESNLLE 64

Irunuruunwue

11.1. 24NUY-p Jwnnud E 6533 Ywpgwynpnn thwuwnwenretnh
Jhwulwywl gpwlugwdwunjwl, nnp hpwwwpwywjhu £ W
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impact screening note. Following approval, the
Rector signs the document.

Within 10 working days of signature, the
document is published in both languages in the
“Policies & Regulations” section of the YHU
website and entered in the register.

The Policy Owner carries out awareness-raising
and, where necessary, training. Where a
document requires organizational change, the
Policy Owner attaches an implementation
timetable.

Stage 4. Monitoring, review and rescission:
The Policy Owner monitors the document's
effectiveness and collects stakeholder
feedback.

Every regulatory document is reviewed at least
once every three years. A review is also carried
out within six months where the legislation has
changed, an accreditation finding has been
received, or monitoring has revealed a material
deficiency.

As a result of a review, a document is updated,
retained without change, or rescinded and
saved in archive.

10. IMPACT SCREENING

Before submission for approval, the WG
prepares an impact screening note, of no more
than two pages, covering the following checks:
¢ ESG conformance: which standard(s) the
document serves, and how
¢ equality and social dimension: what effect
the document will have on under-
represented or vulnerable groups,
including students with disabilities, working
students, students from remote areas and
students from low-income families
¢ personal data: whether applying the
document entails the processing of
personal data, and on what basis
¢ resources and feasibility: what human,
financial and information resources are
required
¢ legal conformance: whether the document
complies with RA legislation and with
superior regulatory documents.
Where the screening identifies an adverse
effect on any group, the document or note sets
out measures to mitigate it.
CDEQA reviews the note and may return the
draft for further work, stating which check is
incomplete. The note is attached to the
materials submitted for approval.

11. THE REGISTER, VERSION CONTROL AND
PUBLICATION

CDEQA maintains a single register of YHU
regulatory documents, which is public and



hwuwlbh Jwdwuwnpwuh Ywiehg' wnwlg gpwlgdwl Yud
Unylwywlwgdwl wwhwloh:

11.2. Gpulgwdwwnjwuncd jnLpwpwlyinip thwuwnwenreh hwdwp

lpynd BL.

e gpwlgdwl swolwahpp W thwuwnwpneh inGuwyp

e JGpuwaghpp hwtptu W wlglGpBu

e pwnwpewywluntrjwl hwumwunnn dwpdhlp

e punniudwl wduwpehdp, mwpptpwyh hwdwnpp W nwdh Jto
Junlubint wduwrrhdp

e hwonpn wwlwjhtu JEpwlwjdwl wduwrhyp

e Jwpgqwyhtwyp' gnponn, yepwlwydwl thnyned,
thnhuwphUgwo Ywd nudp Ynpgpwid

e hnnudp hpwwwnpwydwd thwunwenrehl W bwhinpn
wnwppbpwyubnphu:

11.3. 3nLpwpwlynn thwuwnwpenine hp Ute Ynnud £ thwuwnwenreh
huynnniejwl wnyntuwl’ pbophbwyh, nyjw nmwnppbpwyh,
punniudwl wduwppyh, URL-h W hwonpn wwlwjhu
yEpwlwjdwl Upnedny:

11.5. 3pwwwnpwlyywd thwunwenretpp hwuwubih U Yundu
hwugting https://haybusak.am/dx/r/<dwdlwghp>_YHU-
<wlywuncu>.pdf alwswihny: Upunwywl hwugtu sh thnpuynid
nwppbpwyh pwnpdwgdwl nbwenid:

11.6. Ipwwwnwlynn inbntywunynieinitup whbwng £ (huph hunwy,
62anhw, opjtlywnhy, wpnhwlwl W ynipwhwuwlbh® ESG 1.8
swithnpn2sh ywhwlglbphu hwJdwwwunwupuwl:

11.7. 3wuwlbhnipjwl bjwquanyl wwhwlolbpp' thwuwnwrenrebpp
hpwwwnpwyyned GU npnubh inbpuwnny PDF alewswihny, ny reb
ujwlwdnpywd wwunybpubnpny: Ywyeh hwdwwwunwuhuwl
Eobpp hwdwwwunwuhuwunwd 5U WCAG 2.1 AA Jwlwnpnwyhu:
[wpgdwl nbwenwd hwuwnwpniep tnpuwdwnpynud £
wjpuunpwlpwihb” hwuwlbh alewswihny:

11.8. ®npuwnphUywd W nudp Ynpgpwd tnwippbpwyubpp wwhwwuynid

EU W Junwd hwuwlbh wppuhywjhu pwduncd:
Anwugwdwunjwlhg hwuwmwpenine sh hEnwgdnud. wju Jhwju
utnwuntd £ «thnfuwnphudwd» Ywd «nidp Ynpgpwo»
Ywpgwyhbwy:

12. st1buUS4NLE3UL “unu4durnwUe 64 ytatuuuy

sd3uLuere

12.1. 5B33-U hwywened, ybpinwdnwd W oginwagnndnud E Ywpgqwynpnn
thwuwnwpenrtph hwdwlywpah yGpwptbpjw hwdwuwnp
inbnGywwnynieynlt’ puwn ESG 1.7 swithnpnpsh, wwwgnyglbph
dpw hhdugwd npnpnudubp yuwywgubine hwdwp:

. 24NUY-p hwjwenud £ wnbdwql hGnlyw ndjwiutpp’ gnpdnn
thwuwnwenrtph rhup, yspwbwidwl dwdybunp pugwd

thwuwnwrenrtph rhdn, lunphpnwlgnienclltiphu
dwulwygnrrjwl gnigwluhubpp, 2unphywd

pwgwnniejntultpp, unwgywd W indywd nhdnwdubpp:

- 24UNUY-p Swdwpwpwlwlwl funphpnhu W AEYNpwinhu
UEpYuwywgunud £ nwptlwl hwyGundnieiniu Yupgwynpnn
thwuwnwpenretnh hwdwlwnpgh Jhéwyh dwuhl’ Uspwntind
wnwownyunn gnpdnnnieintlubpp: Swdbnyniendup
hpwwwnpwyynd £ uwypnd:

12.4. unphpnwlygniendultph pupwgenid unwgywd wualwywl
nyjwiutpp dpwyynud Gu «UuaLwywl ndjwiubph
wuwwnwwuniejwl JwuhU» 33 opbluph ywhwluglubphu
hwdwwwwunwuhuwl: Ywnpsheubnp hpwwwpwyynid GU wdthnih
winbupny:
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accessible from the YHU website without any
requirement to identify oneself.

For each document, the register records:

¢ the register code and the type of document

¢ the title in Armenian and English

¢ the approving body

¢ the date of adoption, the version number
and the date of entry into force

¢ the date of the next planned review

e the status — in force, under review,
superseded or rescinded

¢ the link to the published document and to
its previous versions.

Every document includes a document

metadata table recording the original, the

current version, the date of adoption, the URL,

and the next planned revision.

Published documents are available at a stable
address (permalink) of the form
https://haybusak.am/dx/r/<code>_YHU-
<name>.pdf. The link does not change when
the version is updated.

Published information must be clear, accurate,
objective, up to date and readily accessible, in
accordance with the requirements of ESG 1.8.

Minimum accessibility requirements:
documents are published as PDFs with
searchable text. The corresponding web pages
conform to WCAG 2.1 level AA. On request, we
provide a document in an alternative
accessible format.

Superseded and rescinded versions are
retained and remain accessible in the archive
section.

12. INFORMATION MANAGEMENT AND
PERSONAL DATA

YHU collects, analyses and uses reliable
information about its system of regulatory
documents, in accordance with ESG 1.7, in
order to take evidence-based decisions.

CDEQA collects at least the following data: the
number of documents in force, the number of
documents overdue for review, consultation
participation figures, exceptions granted, and
concerns received and resolved.

Once a year, CDEQA submits a report to the
University Council and the Rectorate on the
state of the regulatory document system,
including proposed actions. The report is
published on the website.

Personal data received during consultation are
processed in accordance with the RA Law on
the Protection of Personal Data. Comments are
published in aggregate form.
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12.5. Uwydwu Unetpp wwhwywlynwd GU thwunwenreh The drafting materials are retained for the
gnpdnnniejwl nne dwdytunnud W npwlhg htnn® wnbjwql entire period during which the document is in
hhug tnwnh: force and for at least five years thereafter.

13. APUSUNNLE@3NLLLENE, 2uUSUrnNWUe 64 Yhunuuuere 13. EXCEPTIONS, NON-COMPLIANCE AND

13.1. Ywpgwynpnn thwunwenreh wwhwlehg dwdwlwlwynnp CONCERNS
pwgwnnipntl Yupnn E2unphdt) nEYunnph Ynndhg' The Rector may grant a temporary exception
Lwnwpwlwlnyzywl ywwnwuhiwlwwnnih Ggpwywgnipjwl from a requirement of a regulatory document
hhdwlU ypw Ubpywjwgywd hhduwdnpywd gpwynn nhunwdh on a reasoned written request supported by
wnpnniupnud: Fwgwnnueyntup dwdyGunwihu £ W sh Yupnn the Policy Owner's opinion. An exception is
gbpwquwlgtb) 12 wJdhup: time-limited and may not exceed 12 months.

13.2. Gunphwd pwgwnnieyntlltpp gpwugdned B CDEQA records granted exceptions in the
ghwlgwdwwnjwuncd L UGpwnynid 24NUY-h tnwpblywl register and includes them in its annual report.
hwaybunynipjwl Jte: 5-pn gqirund uwhdwlywd hhduwpwp No exception is granted from the fundamental
wndbrubphg pwgwnniinl sh 2Unphyned: values set out in chapter 5.

13.3. Ywpqwynpnn thwuwnweneh sywnwpdwl hwpgbpp (nwyncd Non-compliance with a regulatory document is
tU gnpdnn Yupgwwwhwywl, wpluwnwlpwihl W addressed under the applicable disciplinary,
wywnbuhwlywl pupwgwlywngbpny: employment, and academic procedures.

13.4. 533 hwdwjuph gwlywgwd wlnwd Ywpnn £ 24NUY-hU gpuynp  Any YHU community member may submit a
ubpywywglt nhuncd wjl dwuhl, np Ywpgwdnpnn written concern to CDEQA that a regulatory
thwutnwenine Ywd ppw Yhpwnnedp hwlwunwd Ehhdbwpuwnp document conflicts with the fundamental
wndtelbinhl, optlunpniejwlp Yud Yulinlwnpniejwlp: values (chapter 5), legislation, or the Charter.

13.5. 2UNUY-p nhunwh unwgnup hwunwnnd £ 5 CDEQA acknowledges receipt of a concern

within 5 working days and replies within 20
working days. CDEQA's reply may be appealed
to the Academic Council, whose decision is
final within YHU.

w2huwwnwlpwiht opnjw pupwgenid W wywwnwupuwuncd 20
w2huwwnwlpwihb ondw pupwgenid: “Yhdnnp Yupnn E24NUY-h
wwwnwuhuwlp pnnnpwnyb Wwnbdhwlwu funphpnhl, nph
npn2nudp Swdwuwpwuh UGpunwd yepolwywl E:

13.6. Pwpbfuhng nhuncl UbnYwjwgnwd wliah UWywndwdp s6U Ywpnn, VO @dverse consequence may be applied to a
Yhpwinyt whpwpblwwuwn henlwlglbp: person who raises a concern in good faith.

14. 6ryLs2nL 2a64uuoec 14. BILINGUAL FORMAT
14.1. Pnnp hwdwuwpwlwlwu uwpgwynpnn thwuwnmwenrbnp All University-wide regulatory documents are
wyynud b hpwwwnpwyynd U hwybptu W wugtptu: developed and published in Armenian and
14.2. 3wybptl W wligtintl nbpuntinp whng £ (hUEL hwdwndte: English.
Swpplrtpgnudutnh nEwenid bwhiwwwwndnieintup tipyned £ The Armenian and English texts shall be
hwjGpEu nwnptpwyht’ npwtu 33 whinwywu Gayh: equivalent. In case of any discrepancy, the
14.3. dwunwenreh dlwywihp wtne Ewwwhnyh pync Ganiubph Armenian version prevails.
hbown plutnubhnientup’ gniqwhtn unduwlutpnd Yud The document format must ensure both
hwonpnwlwl pwdhlutnny: languages are easy to read, whether in parallel

14.4. Uplsl. hpwwwpwlnudp 2wnwewwling il columns or sequential sections.

wwinwuhuwlwnnit W 24NUY-p unnignd BU pyne inbipunbinh  Before publication, the Policy Owner and

hwdwndbpnieiniup: Vwuliwghnwlwl Ggpnypltpp CDEQA verify the equivalence of the two texts.
rwpgUwlynud BU 533 tipytignL gpnLpwgwlyhl Terms of art are translated in accordance with
hwdwwwunwufuwl: the YHU bilingual terminology list.
15. Nudh UGB USLELL B4 ULSNLWUU3hL N3kl re 15. ENTRY INTO FORCE AND TRANSITIONAL
15.1. Unyl wpgl nidh Ube E dinnud punniudwl W NEywnnph Ynnuhg  PROVISIONS
hwuwmwwnybint wwhhg: This Regulation enters into force upon its
15.2. Unyu nwippbpwlp thnfuwnphunwd £ 2025 2. hntlhuh 26-hu adoption and approval by the Rector.
punnciuwd twppbpwyhl: This version supersedes the version adopted
15.3. UhUsl unyu Ywngh nudh Ube dinlUbu punniudwd Yupgquynpnn 9N 26 June 2025.
thwutwenrbnp wwhwwunwd U hpBlug nudp W Regulatory documents adopted before this
hwlwwwunwuhuwlbgyned B unyl Yunghl hptlug hbppwlwl  Regulation enters into force remain in force
Uspwliwydwl dwdwlwl, uwlwjl ny np, pwl 24 wduyw and are brought into conformance with it at
pupwgpnLy: their next scheduled review, and in any event

within 24 months.
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24NUY-p ybig wdujw pupwgentd wdpnnowglncd W Within six months, CDEQA completes and
hpwwwnpwynid £ pwnwpwywuncpnctuubnh W Ywngbph publishes the policy and regulations register.
gpwlgwdwnjwlp: Drafts at the public consultation stage when
Unyu Ywnagh nudh dtg dinbbint wwhhU pULwnydwl thnened this Regulation enters into force continue
gunuynn bwhuwgdtinp 2wupniliwyynud GU Lwhuyhu Yupgnd, under the previous rules, but are brought into
uwluwju Uhusle hwunwundwl Uepjuwywglbp conformance with chapters 8, 10, and 11
hwdwwwwnwuhuwlbgyned B 8-pn, 10-nn L 11-pn ginihuliiph before being submitted for approval.
wwhwlolubnpl:

Pluophlwly Original YHU-Policies-Regulation.docx

Cunniuyb E Adopted 26.06.2025

Wu nmwppbpwyp This version R11_YHU-Policies.pdf (v2.0)

Cunniuyb £ Adopted 11.09.2026

URL https://haybusak.am/dx/r/R11 YHU-Policies.pdf

Swenpn yGpwlwynwdp  Next planned revision 2029 2. hnLuhu e June 2029
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